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Connetquot Administrator
Inducted as SAANYS
President

Annual Conference 2019!

SAANYS is pleased to announce that
Stuart Pollak, principal of Sycamore
Avenue Elementary School in the
Connetquot Central School District
was inducted as president at the
SAANYS Annual Conference at the
Sagamore Resort in Lake George
on October 20. Pollak succeeds Dr.
Regina K. Huffman, science chairperson of Elmont Memorial Jr./Sr. High
School & district coordinator in the
Sewanhaka Central High School District. In his 28th year
in public education, he is currently in his 16th year as the
principal of Sycamore Avenue Elementary School. Pollak
is an active SAANYS member, having served as his local
unit president, as a member of the board of directors, and
as the SAANYS NYS representative to the National Association of Elementary School Principals (NAESP). n

View the collection of tweets at:
https://saanys.org/news/annual-conference-2019/

As seen at #SAANYS19! Thank you to all attendees,
presenters, exhibitors, and special guests!

www.saanys.org

Legal Briefs

Defense and
Indemnification:
Your Protections
from Job-related
Litigation
A significant downside to
being a school administrator is that it oftentimes
puts you in the crosshairs
of angry parents, even
when circumstances are
beyond your control. Two
recent pieces of legislation have caused a flurry
of concern over what
protections there may be
for any actions that are
taken to enforce the laws.
Several building principals
throughout the state have
already been served with
lawsuits by parents who
are angry about the new
immunization requirements. Similarly, there has
been quite a bit of concern
about the potential liability that may come from petitioning the court for the
removal of firearms under
the Red Flag Law. While
these are two of the newest situations to arise on
administrators’ radars, the
principles are seen in other situations. What kind of
protections and guarantees do you have if you are
the subject of a lawsuit,
be it one of the above
situations, or because you
disciplined a student or a
staff member accuses you
of harassment?

Summary of the October
Board of Regents Meeting
The October meeting of the Board of Regents was filled
with many items for discussion during the first day of
the two-day meeting. However, prior to going into all of
the items for discussion on the first day, we should jump
to the second day of the meeting where proposed APPR
regulations were discussed and acted upon.

APPR Regulations Adopted
The board adopted the regulations for emergency action,
which means the regulations became effective on October
8, 2019. The board felt that adoption by emergency action
was needed so that districts would have sufficient time
to enact the law passed on April 1, 2019. Had the board
not adopted the proposed regulations as an emergency
action, the earliest effective date would have been the end
of February 2020.
The regulations very closely align to statutory language.
In regard to building principals, the following highlights
the major provisions of APPR for principals:
The regulations maintain two required components:
the student performance category and the school visit
category.

Student Performance Category
Required Subcomponent
The student performance category must be a SLO estimating an expected one-year student growth score, obtained
by using a state created/administered or other state
approved student assessment. The selection of an assessment used in the SLO must be collectively bargained if
there is an administrative bargaining unit. If there is no
bargaining unit, then the assessment is decided by the
district.
Optional Second Subcomponent
This may be a second SLO (if different from the required
continued on page 3

SAANYS Welcomes New Unit:
– REGION 11 –
Hilton Administrators’ Association

The good news is that
two different statutes, the
Public Officers Law and
Education Law, mandate
that school districts and
BOCES provide what’s
known as a defense and
indemnification to its
employees under certain
circumstances. Generally speaking, the defense
portion means that your
employer must provide
you with an attorney it
pays for so long as you
cooperate in the defense.
Depending on the specific
facts and circumstances,
you may have the same
lawyer as other employees and the district as a
whole. It is the obligation
of the district to advise
you if there is the potential for a conflict of interest in joint representation
with other defendants. In
such cases, the district
will still be obligated to
pay for your attorney, as
well as for any other attorneys that are potentially
continued on page 6
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Executive Viewpoint
Kevin S. Casey, Executive Director

Be Thankful for
Time
As we approach Thanksgiving, I believe many of
us give at least a little
thought to what we are
thankful for. For those
of us lucky enough to
have it, good health for
ourselves and our family
members often tops the
list. Other obvious things
to be thankful for include
financial security and a
meaningful and fulfilling
career, healthy relationships, and a reasonable
outlook for opportunities
for our children.
It is inevitable that we
sometimes get saddened, angry, worried, or
annoyed by events that,
with the application of
perspective, are essentially meaningless. The
thoughtless driver who
cut me off, the failure of

the Yankees to advance
to the World Series, or my
children making career
path decisions with which
I don’t agree, have all
raised some form of negative emotion within me,
although ultimately none
of them are important. The
key to a measured reaction is perspective, and
an essential element of
perspective is time.

My negative reactions are
immediate, and almost
always strike me as an
over-reaction once I have
had time to process.
Things never seem so bad
after a healthy reflection.
I believe my premise may
be applied to public policy. The Board of Regents
recently announced that
it is going to undertake

Social Emotional Learning
Sponsor Opinion Piece by Kenneth A. Facin,
Solutions Facilitator, Educational Vistas, Inc.
Our evolution to a cyber
dependent society in such
a short time span has created immense challenges
for learning and teaching.
Students in schools today
have lived their entire
lives with the internet,
social media, political polarization, and the war on
terrorism. Recent studies
by the Collaborative for
Academic, Social and Emotional Learning (CASEL)
reveal that a majority of
high school students are
experiencing stress on a
daily basis. Student diagnoses of depression and
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School leaders have never
ignored societal issues
impacting children, even
though we are blamed for
most of these problems!
How do we address the
needs of our children
in these trying times?
Studies have shown the
efficacy of SEL efforts
in improving academic
performance, improving
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New York is currently
one of eleven states that
require successfully
completing exit exams in
order to graduate from
high school. The Regents’
exams have long been considered the gold standard
in high school rigor. After
the Regents’ announcement, many immediately
began to bemoan the
death of Regents’ examinations, and condemn what
predictably was called
the dumbing down of high
school graduation requirements.
In my opinion, this is a

student emotional control and regulation, and
in reducing suspensions
and increasing graduation
rates. Very promising
work is being done! The
recently released NYS
Social Emotional Learning
Benchmarks are a wonderful resource to organize and galvanize efforts
in the field. The support
offered by NYSED, including links to CASEL
and others, is invaluable.
How school’s implement
and put into action both
school-wide and classroom level SEL shifts is
imperative for successful
learning. Student voices
are an integral component
of SEL work, so involving
students in planning and
implementation is critical
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anxiety are at alarming
levels. We have witnessed
students with mental
health concerns; the
trend now is to see these
challenges at the young
primary level.

a review of high school
graduation measures in
New York. Stated purposes include the reconsideration of current
diploma requirements
and to ensure all students
have access to multiple
graduation measures. It
wants to consider whether
measures of achievement
such as capstone projects,
alternative assessments,
or engagement in civic
and community activities
could serve as valid indicators of successful high
school completion.
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good time to step back,
allow a little time to pass,
and apply perspective.
What the Regents announced was a process
that is currently scheduled to run from this
month to the point of a
report and recommendations in the fall of 2021
after significant stakeholder and public input.
Given the well-known
staffing problems at SED,
I wouldn’t be surprised
if this timetable was
pushed back. Regardless,
the issue of high school
graduation requirements
will be examined, without
any expressed pre-conclusions at this time. If
the examination is truly
objective and unbiased,
and allows for meaningful
consideration of the input
received, than there’s
nothing wrong with it. We
don’t yet know what recommendations will arise
from this process, but I
believe it to be important
to keep an open mind.
I respect the storied
history of the Regents’
exams, and how they
reflect a history of high

to program success.
We know that students
have different social
and emotional needs
and considerations at
different stages of life so
SEL supports and shifts
should be closely tied
to child developmental
stages for effective outcomes. Common language
and practices will also be
critical to your work with
students and families.
Aligning report card comments and developing
common language about
student social and emotional growth will help
transform your school’s
culture. Report card

standards. I also believe
that it is in our collective interest to examine
our exit exam requirements to determine if
it is having the unintended consequence
of being a barrier to
successful high school
completion to competent and motivated
students. Is the potential creation of yet more
alternative pathways
to graduation a copout to pad high school
graduation statistics,
or is it an appropriately
responsive change to
an increasingly diverse
student body growing
up in a rapidly changing
economy?
I do not know the
answer to the question
posed above, but I
think we need to give
the examination of
high school graduation
requirements time. We
need to apply perspective to ensure whatever
route is chosen does
not result from an
immediate reaction, but
rather results from a
considered process. n

comments anchored to
the SEL benchmarks will
help RTI processes and
identify counseling needs
in a more strategic manner. Developing student’s
social and emotional
balance will be some of
the most important and
rewarding work you do.
Enjoy the journey.
Kenneth A. Facin,
Solutions Facilitator @
Educational Vistas. Ken
worked for 32 years
in public schools as
a high school science
teacher, principal, and
superintendent of schools.
He can be reached at
kfacin@edvistas.com. n
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Other items for discussion from the two-day meeting are
as follow:

CAPITAL
UPDATE

Graduation Measures
Another topic of discussion was the proposed roll-out of
the Graduation Measures initiative. The first set of activities will be a series of regional public meetings The BOR
intends this process to be very inclusive to ensure that all
stakeholders have input into the questions as to what a
graduate from New York State should be prepared for post
high school. Questions that the BOR may raise include:

Summary of the October
Board of Regents Meeting

1. What do we want our children to know and to be able
to do before they graduate?

continued from page 1
subcomponent), a growth score based on a statistical
growth model, a measure of student growth other than
SLO, performance index, achievement benchmark, graduation rate, or other measure of growth or achievement
that is collectively bargained.
The Student Performance Category component must still
result in a score from 0-20, with ranges set by SED.

Principal School Visit Category
Two Required Subcomponents:
• One visit must be conducted by the building principal
or supervisor using an approved rubric and
• At least one visit must be conducted by one or more
impartial, independent trained evaluators (hardship
waivers are available).
• One visit must be unannounced.
• A third optional measure is available, which could be a
school visit by a trained peer administrator.
The frequency and duration of the school visit component
is a district decision. Variances are allowable for the use
of a rubric other than the existing approved rubrics.
School visits may not be conducted via video. Scoring
ranges for the school visits have been established by SED.

Student
Performance

The overall rating matrix is as follows:

Highly
Effective (H)
Effective (E)
Developing
(D)
Ineffective (I)

Observation / School Visit
Highly
Effective
Developing
Effective
(E)
(D)
(H)

Ineffective
(I)

H

H

E

D

H

E

E

D

E

E

D

I

2. How do we want them to demonstrate such knowledge
and skills?
3. To what degree does requiring passage of Regents
exams improve student achievement, graduation rates,
and college readiness?
4. What other measures of achievement (e.g. capstone
projects, alternative assessments, or engagement
in civic and community activities) could serve as
indicators of high school completion?
5. How can measures of achievement accurately reflect
the skills and knowledge of our special populations,
such as students with disabilities and English language
learners?
Watch for details in the December issue of News & Notes.

Update on Pathways to a High School Equivalency
Diploma
Deputy Commissioner Kevin Smith provided a very
succinct update on four pathways available to obtain an
Figure 1. NYS HSE Diplomas Awarded from 2007-2018
equivalency diploma and their use.

For more information regarding the
SAANYS legislative agenda, the New
York State Board of Regents, the
Educational Conference Board, or
other government relations concerns,
contact Cynthia Gallagher, SAANYS
director of government relations, at
cgallagher@saanys.org.
The four options are:
• Taking and passing
a comprehensive
exam, Test Assessing
Secondary Completion
(TASC).
• Obtaining 24 college
credits.
• Participation in the
National External
Diploma Program
(NEDP).

• Substitute a passing
score on a Regents
exam (or any other
Update on the Four Pathways
test approved by
I.
High School Equivalency Exam
the commissioner)
New York State selected the Test Assessing Secondary Completion (TASC™) to for subtests that
replace the General Educational Development (GED®) as the primary pathway to a High corresponding TASC
School Equivalency (HSE) diploma in January 2014.
subtests.
The GED® had been used as the New York State HSE exam in since its initial
Utilization of the four opdevelopment in the early 1940s. However, in March 2011, the GED Testing Service
informed states that the upcoming 2014 version of the GED® test would be fully alignedtions are depicted on the
with Common Core Standards; only available as a computer test; and the cost wouldgraph at left.
double. This led the Board of Regents to request that NYSED issue a Request for
Proposals (RFP) for a new HSE exam. The RFP that was issued required the vendor to
produce an HSE test that would phase in national college and career readiness standards
and computer-based testing (CBT) over a three-year period.
In March 2013,
CTB/McGraw-Hill was awarded the contract and the TASC™ was adopted. In 2015, Data
Recognition Corporation (DRC) obtained the adult education part of CTB/McGraw-Hill,
including the TASC™, and engaged in a contract with the NYSED through 2020, with anMembers of the board
option to extend for an additional two years.

Discussion Around the
Table

wondered what data SED
may have on the school of
Although the matrix table is carried over from the existing statute, the provision of
The TASC™ is administered throughout the state at 244 public and private Testorigin for persons using
One
new section
of the
allow
for disthe
Education
Law requiring
that aAPPR
teacherregulations
or principal be rated
Ineffective
on their overall
Centers, including addendum sites. The HSE website includes a TASC™ Test Center
evaluation
if the teacher
or principal
earns
a rating
of Ineffective
on the student
trict variances.
Section
30-3.16
allows
districts
to request
Advertisement
location finder for examinees to locate
a testing site and apply to take the exam. A 2018the four available options.
performance category and the optional subcomponent of the student performance
a
variance
from
one
or
more
of
the
APPR
requirements.
multi-year
RFP
reimburses
59
public
Test
Centers for TASC™ administration. Public sitesThe general sentiment
category is used has been eliminated.
which receive funding to administer the TASC™ must serve any and all examinees. Somewas that districts should
The provision of a variance is intended to allow districts
Application
of the
funded sites incorporate NYC Department of Education sites. There are also
This section
provides thatinnovative
it must be possible
to obtain each
to develop
andalso
implement
approaches.
Anypoint in the
approved Test Centers and addendum sites which are not reimbursed for testbe tracking students.
scoring ranges, including 0, for each subcomponent and category. It further requires that
Deadline
approach
proposed
still needor to
meet regulatory
administration
and are therefore not required to serve as public sites, although many do.This led to a discussion
the
superintendent,
district will
superintendent
Chancellor
and the president of the
Finally, there are private testing sites which only serve their own examinees, including
collective
bargaining ensure
representative,
one exists, will
must certify
in theto
APPR plan that
requirements,
thatwhere
the process
be able
on data available on it.
November
incarcerated
and residential settings. Table 1 provides a breakdown of TASC™ Test
the evaluation system will use the weights and scoring ranges provided by the
differentiate
effectiveness,
be used
provide
Other board members
Centers by type and number of examinees served in 2018.
Commissioner
and
that the process and
by which
weightsto
and
scorings perare assigned to
subcomponents
and categorieslearning.
is transparent
andintent
available
thosevariance,
being rated before 2019
sonalize professional
The
oftothe
felt that persons who did
the beginning of each school year.
according to staff presenting at the meeting, is to provide
pursue these four options
districts
with
flexibly
which
waswhich
frequently
askedorabout
Section
30-3.16
describes
a process
permits a district
BOCES to apply
are excellent examples
for
variance
from one
or more
of the provisions
of this Subpart
to meet
specific needs
at amany
public
APPR
meetings.
According
to SED
staff,
of perseverance and that
and circumstances of the district or BOCES so long as such plan remains consistent with
therequirements
varianceofwould
allow
districts the opportunity to use
SED should examine their
the
Education
Law §3012-d.
information about student growth that may be more austories.
Section 30-3.17 provides for the severability of each section of this Subpart.
thentic;
and similarly for the observation, districts could
Information
4
Recommendation
use specific professional development plans to focus
on this item
observations.
Staff recommends that the Board of Regents take the following action:
may be
The regulations
have
been
posted
pub-that the existing Subpart 30found by
VOTED: That the
existing
Subpart
30-2 isfor
repealed,
3lic
becomment
renumbered to
Subpart
that the titlefor
of the
new Subpart 30-2 and section 30and
are 30-2,
anticipated
final
scanning
2.1 are amended, and addition of a new Subpart 30-3 of the Rules of the Board of Regents
approval in February 2020. The link to the
the QR
be added as an emergency action, effective October 8, 2019, upon a finding by the Board
regulations
mayaction
be found
by scanning
the of the general welfare in
of
Regents that such
is necessary
for the preservation
code.
Are you interested in becoming
QR code.
D

D

I

I

continued
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Greater gains. Gigantic grins.
i-Ready Instruction leads to remarkable gains for diverse
populations of students. Check out our latest research
at CurriculumAssociates.com/ESSAResearch.
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Learn more at
oswego.edu/extended-learning

A comprehensive update on the status of the
standards implementation
and curriculum work was
provided.
During the presentation, a
video was shown on how
the early learning standards may be implemented. The video provided an
excellent demonstration
of classrooms using early




Apply today for the New York State
Superintendent Development Program!

Update on the Rollout of
the Next Generation ELA
and Math Standards
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SAANYS Annual Conference – Another SAANYS Success!

Our exhibits and sponsors provide a terrific way to learn about the latest education-related products and services – from evaluation resources and technology integration, to staff dev

AGILE MIND, INC.

ClearTrack 200 Special Education Management and RTI Edge Intervention
Management are web-based applications developed by Broome-Tioga
BOCES. Our products are very cost effective, powerful, yet easy to use.
Both systems are used by hundreds of school districts across NYS.

Agile Mind offers research-based, blended technology-enhanced
mathematics programs, tools, and professional development services to
support districts, schools, and teachers in fostering and sustaining high
achievement. Agile Mind received top ratings by EdReports.org in both
middle and high school mathematics.

CAPITAL REGION BOCES
MANAGEMENT SERVICES

Ronda Abbott | (717) 341-5039
rabbott@agilemind.com | agilemind.com

AMPLIFY

Andrew Smolin | (800) 823-1969
asmolin@amplify.com | amplify.com
A pioneer in K-12 education since 2000, Amplify is leading the way
in next-generation curriculum and formative assessment. All of
our programs provide teachers with powerful tools that help them
understand and respond to the needs of their students.

ANDERSON CENTER FOR AUTISM
Tracy Schober | (845) 889-9534
tschober@andersoncares.org
andersoncenterforautism.org

ACA’s core philosophy is that all people deserve to live a life of quality.
At Anderson we optimize the quality of life for individuals with Autism
with services rooted in the principles of Applied Behavior Analysis
(ABA).

APEX LEARNING

Monica Davidson | (206) 489-1046
monica.davidson@apexlearning.com
apexlearning.com
APEX Learning puts rigorous, standards-based curriculum within
reach for all students – from those struggling to ready for acceleration.
Comprehensive courses provide original credit and credit recovery, while
tutorials with adaptive remediation provide instruction that increases
student achievement and exam scores. For more information, contact us
at www.apexlearning.com or 1.800.453.1454.

APPLE, INC.

Jeff Lane | (917) 721-9525
jefflane@apple.com | apple.com/education
Apple is deeply committed to education. From the beginning, we’ve believed that some of the most powerful opportunities for technology are
in the hands of educators and learners. We make products and programs
designed to empower individuals no matter how they learn or what they
love to do. We’re dedicated to helping schools make the most of our products to expand what’s possible for learning, create new opportunities for
teaching, and establish a dynamic environment that supports them.

ASVAB CAREER EXPLORATION

Mark Jones | (518) 862-4920
mark.jones@neric.org
www.capitalregionboces.org/programs-services/
Capital Region BOCES offers strong shared services throughout New
York State. The following service areas are shared locally: educational
support services, career and technical education, and special education.
Statewide we offer management services (ie. risk management and
records management) and NERIC.

CASTLE LEARNING

Scott Fischer | (800) 345-7606 ext. 107
sfischer@castlelearning.com | castlelearning.com

eDoctrina is a comprehensive (pre-K-12) le
educators for educators. eDoctrina fully su
assessment, RTI/MTSS, accountability, and
supported by research-based best practices

CHAMPIONS

EDUCATION ALIVE

Claire Champion | (503) 872-1478
cchampion@discoverchampions.com
discoverchampions.com
Champions is your partner in creating year-round learning environments
that inspire curiosity in school-age children. We are partners with over
550 schools in 23 states, and Washington, D.C., impacting the lives of
more than 29,000 students.

CLEAR TOUCH

Jennifer Drum | (864) 973-7973
jdrum@getcleartouch.com | getcleartouch.com

AdvancED, the global expert in continuous improvement, has merged
with Measured Progress, a national leader in assessment solutions.
Combining school quality measures with student assessment, the
nonprofit forms a far-reaching educational company focused on data
driven school improvement.

BETTERLESSON

Laura Boothroyd
(617) 281-7930
laura.boothroyd@betterlesson.com
betterlesson.com

Mort Orlov | (888) 413-3669
morlov@advanc-ed.org
advanc-ed.org & measuredprogress.org

CORCRAFT

Nicole March | (518) 436-6321
nicole.marsh@doccs.ny.gov | corcraft.org
Corcraft provides quality products for today’s schools. From furniture
to lockers to janitorial supplies, we have what you need. Corcraft is New
York State’s #1 preferred source. Buy directly from us and avoid the time
consuming bid process.

CREATIVE EDUCATION FOUNDATION
Beth Miller | (508) 960-0000
Bmiller@creativeeducationfoundation.org
creativeeducationfoundation.org

The Creative Education Foundation (CEF) trains administrators,
educators, and families in Creative Problem Solving (CPS), the researchbased, gold standard of creativity and innovation education. CPS engages
participants with hands-on activities, real-world applications, and tools
that work within restraints to engage and unlock classroom creativity.

BetterLesson combines innovative technology with adult learning science
to reimagine professional instructional strategies, learning lab, digital
portfolio, coaching, and workshops sustain teacher practice transformation and growth mindsets.

CTE TECHNICAL ASSISTANCE CTR OF NY

BT BOCES CLEARTRACK 200
& RTI EDGE

CTE TAC operates under a state contract to assist the NYSED in carrying
out its mission of improving the quality, access, and delivery of career
and technical education through research-based methods and strategies,
resulting in broader CTE opportunities for students.

Carrie Machalek
(607) 757-2887 | cmachale@btboces.org
cleartrack.com | rtiedge.com
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DreamBox Learning is the only K-8 digital
built by and for educators, and independen
achievement. DreamBox dynamically diffe
answers and how they solve problems.

We know IT. That’s our business. When you partner with us, we take
the extra load off of your IT team so they can focus on innovating while
your organization maximizes its IT investments – all while delivering real
value to your end users.

AXA is proud to be a Strategic Partner to the School Administrators Association of New York. As the leading provider of 403(b) plans in the K-12
market, we are committed to helping clients take small, manageable steps
in achieving financial wellness. We are honored to support SAANYS and
its members’ continued commitment to protect public school systems and
the future of our children. Our collective effort as an organization instills
confidence in employees across all demographics and job classifications,
so that they can retire with dignity.

Benchmark Education’s innovative and comprehensive core literacy, intervention, supplemental and full equitable bilingual and ELL resources
are based on best practices research. Our print and digital resources support all students in grades pre-k-12, enabling them to achieve grade level
standards.

Judson Aungst | (443) 534-2404
judson.aungst@dreambox.com |dreambox

eDOCTRINA

Christopher Andreu | (315) 329-9430
candreu@cdwg.com | cdwg.com

COGNIA

Marjie Sullivan | (315) 251-5573
msullivan@benchmarkeducation.com
benchmarkeducation.com

DREAMBOX LEARNING

CDW-G

AXA

BENCHMARK EDUCATION COMPANY

Curriculum Associates is a leading educati
with a mission to make classrooms better p
research-based, award-winning print and d
products provide educators with the tools
help all students become college and career

EDMENTUM

The ASVAB Career Exploration Program is a free career planning and
exploration program that combines a multiple aptitude assessment with
an interest inventory along with a wide range of career exploration tools.
Gregory A. Ronneburger, CFP® | (315) 425-6334
Gregory.Ronneburger@axa-advisors.com
www.cnyretirementplanning.com

Rozalind Smith | (978) 408-4328
RSmith@cainc.com | cainc.com
Jeff Ohmer | (904) 515-8344
JOhmer@cainc.com | cainc.com

Castle Learning Online is an Internet-based review, testing and
assessment tool which supports classroom instruction. The site provides
a K-12 common core aligned question database in math, English, plus
science, social studies, Spanish and French. The resource can also be used
by elective teachers. All users can access their account from school and/
or home with any internet connected device. Approximately 70 percent
of the public school districts in New York State make Castle Learning
available to their teachers, students, parents and administrators.

Clear Touch Interactive® is a forward-thinking technology provider
named to the Inc. 500 list of fastest-growing companies in the United
States in 2018. Our commitment to our customers, the reliability of our
products, and our industry-leading innovation have paved the way for
our growth. Clear Touch™ develops products for education, business,
and government including multi-touch interactive panels, software suites,
and accessories.

Faith Durden | (716) 868-7997
faith.e.durden.civ@mail.mil | asvabprogram.com

CURRICULUM ASSOCIATES

Gretchen Schwalbach | (518) 723-2052
gretchen@spnet.us | nyctecenter.org

Kelly Dadey | (315) 748-4467
kelly.dadey@edmentum.com | edmentum.

Edmentum delivers research-based curricu
aligned to the most up-to-date standards. W
educators to individualize learning for eve
high quality content, and actionable data.
Eon Verrall | (888) 537-3348
everrall@edoctrina.org | edoctrina.org

Diane L. MacDonald-Mackenzie
(646) 546-0644
Diane@Education-Alive.com
Education-Alive.com | Twitter: @DianeLay

Education Alive™ provides educators with
support a school-wide daily diet of wellnes
for all students. Our training and instructio
learning theory, relevant neuroscience, dyn
learning, mindfulness, and sensory process
Our Wellness Leadership Initiative equips
effectively manage their wellness, mental h
leadership potential, and inspire a culture o
innovation.

EDUCATIONAL VISTAS, INC.

Scott B. Crowder | (518) 344-7022
scrowder@edvistas.com | edvistas.com

For over 26 years, EVI has been providing
services to NYS schools. Hundreds of scho
have selected their management systems a
them in meeting their goals and requireme
EdVistas is proud to develop all solutions l

eSCHOOL DATA powered by
ILLUMINATE EDUCATION

Brian Hussey | (631) 218-5280
bhussey@illuminateed.net | eschooldata.co

Now powered by Illuminate Education, eS
comprehensive software products and a va
organizers optimize their daily operations
parents, teachers, administrators and stude

FLORIDA VIRTUAL SCHOOL

Joe Farragher | (978) 501-2026
jfarragher@flvs.net | flvsglobal.net

Our digital curriculum helps schools/distr
blended learning environments. Exciting o
courses, electives, credit recovery & AP – fr
in digital learning. 200+ courses available.
development available.

GENERATION READY

Kelly Masline | (518) 937-8887
kelly.masline@GenerationReady.com
GenerationReady.com

Generation Ready’s mission is to support s
educate a stronger, more vibrant generation
challenges. Since 1994, Generation Ready’s
development services have supported scho
numbers of students graduate college and

HAPARA

Dave Barclay | (518) 400-0967
dave.barclay@hapara.com | hapara.com

Hapara instructional management suite en
differentiated and focused learning experie

velopment and classroom tools.

ional technology and publishing company
places for students and teachers. Its
digital instruction and assessment
necessary to personalize learning and
r ready.

x.com

math program powered by students,
ntly proven to positively impact student
erentiates in real time based on students’

.com

ulum, assessments, and practice items
We are committed to making it easier for
ery student through simple technology,

earning management system built by
upports the management of curriculum,
d more. Our assortment of tools is
s proven to boost student achievement.

ylin

h easily integrated tools and strategies to
ss, mental health, and social well-being
onal materials leverage brain-based
namic movement, breath, social -emotional
sing theory.
teachers, staff, and administrators to
health, and social well-being, ignite their
of collaboration, equity, positivity, and

the finest educational products and
ool districts and many BOCES & RICs
and leading educational services to assist
ents. As a NYS Woman-owned company,
locally in Schenectady, NY.

om

SchoolData delivers solutions, including
ariety of services, which help education
and build strong communication among
ents.

ricts increase offerings in classroom and
online options – NCAA-approved core
rom award-winning, international leader
Multiple LMS’ supported. Professional

school leaders and teachers in order to
n of students prepared to meet life’s
s customizable, job-embedded professional
ools and districts in ensuring that greater
are career ready.

nables educators to create visible,
ences with G Suite for Education. Hapara

helps teachers see student efforts across G Suite applications, supports
collaborative assignments, encourages real time engagement and
highlights student browsing.

HERFF JONES

Derek Turbacuski | (959) 209-4002
dturbacuski@herffjones.com | herffjones.com
Herff Jones is the leading provider of student recognition supplying
educational institutes with custom graduation apparel, diplomas, student
and champion jewelry, medals/awards and yearbooks. Herff Jones steps
beyond the typical vendor relationship by partnering to elevate the
student experience.

HOUGHTON MIFFLIN HARCOURT

Thomas Rozzi | (845) 616-6559
Thomas.Rozzi@hmhco.com | hmhco.com
Houghton Mifflin Harcourt is a leading provider of pre-K-12 education
content, services and cutting-edge technology solutions across a variety of
media, HMH enables learning in a changing landscape. HMH is uniquely
positioned to create engaging and effective educational content and
experiences from early childhood to beyond the classroom.

HUNGER SOLUTIONS NEW YORK

Jessica Pino-Goodspeed | (518) 741-0917
jessica.pinogoodspeed@hungersolutionsny.org HungerSolutionsNY.org
Hunger Solutions New York promotes hunger awareness, participation
in federally-funded nutrition assistance programs for all who are eligible,
and public policies that contribute to ending hunger. We also raise
awareness of the health, economic and educational benefits of anti-hunger
programs.

IXL LEARNING

Membership Services | (855) 255-8800
conferences@ixl.com | ixl.com
IXL’s standards aligned learning experience helps K-12 students build
foundational skills in all subjects, and real-time analytics allow teachers to
drive gains in student performance.

LET’S EMPOWER, ADVOCATE,
AND DO, INC. (LEAD)

Lauren Wilkins | (978) 549-9926
lauren@leadnow.com | leadnow.com

PASSPORT FOR GOOD

Sandra Sgambati | (518) 222-5119
sandra@ passportforgood.com
passportforgood.com
Passport for Good offers a first-in-class, subscription-based Software
as a Service (SaaS) to address the growing challenge faced by students,
schools, and organizations to track time spent by individuals and groups
performing community service activities. The robust tracking system
and mobile application also assists non-profit organizations by allowing
them to communicate their needs for volunteers. Passport for Good
centralizes data, automates the community service experience, and
aggregates data across individuals and events to allow organizations
to demonstrate community impact and to enhance linkages between
service learning, skill development, and academic and career
exploration.

PEACEFUL SCHOOLS

Dr. Lura L. Lunkenheimer | (315) 558-4219
LuraL@peacefulschools.com
peacefulschools.com
Peaceful Schools (WBE Certified) partners with schools across NYS to
provide training, coaching, and consultation promoting socially safe
and supportive schools. We offer a full range of services including:
mediation, restorative practices, school improvement, leadership
development, theatrical productions, and more.

PROMETHEAN, INC.

Richard Ruggiero | (201) 248-2319
richard.ruggiero@prometheanworld.com
prometheanworld.com
Promethean is the worldwide leader for interactive technologies in
schools. Our ultimate goal is to assist teachers in their endeavor to
motivate students to learn. Our interactive panels are award winning
and our software has always been free to customers.

READ TO THEM

Mary Curcio | (315) 783-4284
mary.curcio@readtothem.org
readtothem.org
Read To Them’s mission is to create a culture of literacy in every home.
Our One School, One Book program encourages and enables reading
together at home by providing every school with tools, resources,
guidance, and support.

LEAD is proactively revolutionizing mental health education and
building community resilience nationwide by providing certification and
curriculum to schools, camps, and organizations that empower educators
to identify early signs of mental illness and encourage students to seek
appropriate help before crisis.

RENAISSANCE

LEADER IN ME

Renaissance® is the leader in pre K-12 learning analytics – enabling
teachers, curriculum creators, and educators to drive phenomenal
student growth.

Renée Ailing | (716) 946-7006
renee.ailing@franklincovey.com
leaderinme.org
Leader in Me is a CASEL endorsed k-12 whole-school improvement
model and process. It is being implemented in thousands of schools in
over 54 countries worldwide. It serves as the foundational operating
system for a school by creating an environment where existing programs
and initiatives can thrive The social-emotional competencies of Leader in
Me are taught through the lens of personal and interpersonal leadership.
Educators in Leader in Me schools build lifelong leaders by helping them
develop habits of effectiveness.

LEXIA LEARNING

Tristan Egan | (978) 405-6249 ext. 6239
tegan@lexialearning.com | lexialearning.com
Lexia Learning is committed to helping all students in grades pre-K-12
become proficient readers and confident learners. Lexia empowers the
literacy educators who are essential to student success with researchdriven adaptive assessment and personalized instruction.

LIFETOUCH

Belinda Waldron | (518) 767-9947
bwaldron@lifetouch.com | lifetouch.com
At Lifetouch, our purpose is to help families make memories and share
them with others. Built on the tradition of “picture day,” Lifetouch
captures smiling faces from preschool through high school graduation, as
well as sports, yearbooks, senior portraits, and special events. Ask about
our full assortment of products and partnerships. Official photographer
of the SAANYS Annual Conference.

Jay Moss | (877) 204-5064
jay.moss@renaissance.com
renaissance.com

SCHOLASTIC

Bob Webber | (315) 345-5031
bwebber@scholastic.com | scholastic.com
Scholastic is the world’s largest publisher and distributor of children’s
books, a leading provider of print and digital instructional materials for
PreK to grade 12, including the new core program Scholastic Literacy,
and a producer of educational and entertaining children’s media

SCHOOL DATEBOOKS powered by
SDI INNOVATIONS
Jennifer LaMont | (800) 705-7526
jenniferlamont@sdiinnovations.com
schooldatebooks.com

At School Datebooks, powered by SDI Innoations, our goal is to deliver
you a simple, worry-free experience. From one-of-a-kind planners to
STEM tools with curriculum, we’ve got the solution you’re looking for at
the budget-friendly price you need, and the headache you don’t.

SCHOOLTOOL/
MINDEX TECHNOLOGIES, INC.

Chelsea White | (585) 424-3590
office manager@mindex.com | mindex.com
SchoolTool is a student management system made specifically for NY
state school districts. Being the only SMS vendor to exclusively market
to NY state school districts, SchoolTool meets all NYSED requirements
when they are needed.

MCGRAW-HILL EDUCATION

SINGAPORE MATH, INC.

McGraw-Hill Education is a learning science company. We help educators
and students drive results by delivering technology that harnesses an
understanding of how the mind works to make each learning moment
more engaging, efficient and effective. We bring a unique combination
of high-quality content and personalized technology that’s been proven
effective – woven together with an understanding of the science of
learning.

Singapore Math, Inc. founded in 1998, was the first company to
introduce the Singapore approach to schools in the U.S. and Canada.
Our curriculum for elementary and middle schools provides access for
all students to truly understand and excel in mathematics. Our newest
program, Dimensions Math® PK-5 was launched in 2018, offering the
rigor and structure of Singapore math in a format updated for U.S.
classrooms.

MIND RESEARCH INSTITUTE

SMP

Mind Research Institute is a neuroscience education, social impact
organization, dedicated to ensuring that all students are mathematically
equipped to solve the world’s most challenging problems. The ST Math
program builds conceptual understanding of math through rigorous
learning and creative problem-solving to challenge pre-K-8 students.

SMP has been delivering strategic IT with integrity, passion, and a
service guarantee for over 20 years. Serving all industries, our valuebased technology solutions and services center around audio visual,
collaboration, digital workspaces, infrastructure, and security.
Visit smp-corp.com.

LaVonne Patane | (585) 441-4192
Lavonne.patane@mheducation.com
Mheducation.com/prek-12

Ken Miller | (917) 783-7935
kmiller@mindresearch.org
stmath.com | stmath.com

Greg Soldatenko | (503) 557-8100
greg.sold@eastwestmath.com
singaporemath.com

Singapore Math Inc.®

Patty Bascomb | (585) 475-0670
pb@smp-corp.com
smp-corp.com

continued on page 8
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Legal Briefs
A Message from the SAANYS Legal Department
Jennifer Carlson
SAANYS Deputy General
Counsel
jcarlson@saanys.org

Defense and Indemnification:
Your Protections from Job
Related Litigation continued from page 1
utilized for other defendants in the action.
Indemnification means
that, except in limited circumstances, which we will
discuss momentarily, the
employer bears the financial burden of any resolution. This means that it
will pay any settlements
or if there is a jury verdict,
that award. Unfortunately,
because the district is providing your defense and
indemnification, it means
that you do not have a

say in how the matter
is resolved. Oftentimes
cases are settled because
it is fiscally cheaper to
pay a nominal sum then
to go through the process
of litigation. While it may
seem like paying a plaintiff
is distasteful because you
have not done anything
wrong, the settlement is
not an indication of the
district’s belief of your
innocence or guilt, but is
purely a financial determination. Once an em-

Have questions? Need assistance?
Use the “Ask SAANYS” button at saanys.org.

Legal
Highlights
november

The SAANYS Legal Department - Working Tirelessly for Members Statewide
Below are just a few highlights of our many current and pending cases.

Region 1

SAANYS assisted a member in getting approved for COBRA
insurance following separation from the district.

Region 2

SAANYS advised a unit on ratifying a separation agreement
that would potentially have added a different work year
into the unit.

Region 4

SAANYS assisted a member to ensure he would receive
defense & indemnification in a complaint he was served
with following retirement.

Region 5

SAANYS represented a unit at a PERB pre-hearing
conference for IPs relating to transfer of bargaining unit
work and work day.

Region 6

ployer agrees to provide
a defense and indemnification, the only time
you may have a financial
consequence is if a jury
finds that you intentionally acted illegally for a
discriminatory reason.

requesting a defense and
indemnification in the
attached matter.” Failing
to timely make the request
is rarely the issue, as the
district/BOCES is almost
always a named party as
well. Where issues arise
is when the papers allege
intentional conduct that
is outside the scope of

In the experience of the
SAANYS Legal Department, the
providing of a
Indemnification means that, except in
defense
limited circumstances, the employer bears
and
the financial burden of any resolution.
indemnification
is rarely
an issue; however, there
your employment. If you
are certain exceptions.
made a bad decision
Initially, it must be noted
or were negligent, your
that in order to receive
employer is still obligated
a defense and indemnifito provide a defense and
cation, you are to delivindemnification, even if it
er a copy of whatever
ultimately pursues discipleading you were served
pline or termination for
within five days after
the conduct. However, if
receipt to the board of
you are accused of someeducation via its clerk,
thing that was not part of
along with a request for
your duties such as sexual
defense and indemnificaassault of a subordinate,
tion. The request may be
employers and, more
as simple as, “I am hereby
importantly, the insurance

Summary of the October
Board of Regents Meeting
continued from page 3
childhood practices that bring the Next Generation standards to life.

Discussion Around the Table
The members were appreciative of the early childhood
video. They were very impressed by seeing how developmental practices and the standards are used well.
The members were also impressed by the depth of
resources available on the website for educators and
parents. As the first assessments using the next generation standards is scheduled for the spring
of 2020, it is critical that districts use the
standards now.
The link to the presentation may be found
by scanning the QR code.

Region 8

Proposed Amendments Relating to the Limited
Extension and Statement of Continued Eligibility
for Certain Teachers of Student with
Disabilities

Region 9

Information on this item may be found by
scanning the QR code.

SAANYS represented a member in a meeting with the district regarding continuation of benefits while on leave.

Region 7

SAANYS worked to get SAANYS a voting seat on a regional
health care consortium.
SAANYS consulted with a unit regarding the district’s
finances and equity adjustments.

SAANYS represented a member when the district wanted
to reschedule their medical leave.

Region 10

SAANYS advised a unit regarding adding a new title to the
unit.

Region 11

SAANYS drafted an improper practice charge regarding
transfer of bargaining unit work.

Region 12

SAANYS worked with a member in transferring pension
membership from TRS to ERS.

Advertisement

Discussion on Revisions to the Student Data Privacy
Proposed Regulations
This discussion provided information on additional
changes to the data privacy regulations. SAANYS has
participated on the Student Data Privacy Task Force and
has had input on the regulations on a continual basis. The

carriers may attempt to
deny the defense and
indemnification. In these
cases, litigation will need
to be commenced against
the employer and insurance company for the defense and indemnification;
however, while the case is
pending you will need to
hire your own attorney at
your own expense, which
will hopefully be reimbursed.
In the vast majority of
situations, you can rest assured that, aside from the
anxiety that comes with
litigation, your employer
will provide you with the
proper legal protection
should you be named in a
lawsuit. It is important to
contact the SAANYS Legal
Department in the event
you are served with legal
papers so that you can be
guided through the process, including potential
representation when you
initially meet with your
employer-provided attorney if the matter could
lead to discipline. n
proposed changes focus
on ensuring that teachers
and principals are provided communication on how
to file complaints about
breaches or unauthorized
release of student data.
There will be an additional
45-day comment period.
Scan the
QR code
for additional
information
on this
item.
Should you have any
questions on the above
information or would like
to discuss these issues
please feel free to contact
Cindy Gallagher, director
of government relations,
at 518-782-0600 or
cgallagher@saanys.org. n

Search

Your
Site

saanys.org

continued
Advertisement

Ed.D. Executive Doctorate in
Educational Leadership

Find regional events
throughout the year at
saanys.org/events.

NATIONALLY RECOGNIZED. LOCALLY ROOTED.

Powered by Students.
Built by and for Educators.
Proven to Drive Results.

The Syracuse University School of Education is looking for highly capable
school leaders dedicated to transforming today’s increasingly complex and
diverse schools and take the next step in their learning and leadership.
• Emphasis on issues of school and district equity.
• Designed for your busy life ―complete your degree in three years.
• Hybrid of face-to-face and online learning with your cohort.

Apply by February 24 for Fall 2020
DreamBox Learning K-8 Math®

www.DreamBox.com
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Visit soe.syr.edu or contact us:
315.443.2685
gtheohar@syr.edu

Follow
@SAANYS

SAANYS Professional
Learning Update
SAANYS mentoring services are expanding at a rapid rate all around NYS.

For information on any
SAANYS professional
learning event, contact
Karen Bronson at
kbronson@saanys.org.

By offering two distinct models,
traditional 1:1 Mentoring and Group
Mentor Coaching, which feature the
benefit of the support of colleagues in
addition to that of the mentor coach,
we are meeting the professional learning needs of both new and seasoned
school leaders in ways that offer
options designed to fit the needs of
individuals or district groups.

Long Island districts, including Brentwood, Long Beach,
and Eastport South Manor, have come to SAANYS to develop mentoring options that can serve groups of newer
or non-tenured administrators in new and innovative
ways.
A recent example from Brentwood provided mentorship
to over twenty newer administrators in several Mentor
Coaching Groups led by SAANYS mentors Tom Mangano
and Jay Matuk with the able assistance of Jose Suarez,
who was able to provide an added component specific to
the district, therefore bringing an in-district mentoring
component to compliment the SAANYS model—really the
best of both worlds.
We are proving that we can be nimble and flexible in designing mentoring options that fill the needs of particular
individuals or groups, in new hybrid models that provide
exactly what is identified as the most beneficial.

Contract Settlements
NOTICE: Please send copies of your unit’s settlements
in the event that SAANYS did not negotiate the
contract. This information is important and is helpful
to fellow SAANYS members.

Oswego (CiTi) BOCES Coordinators Association,
Region 10
Negotiations were led by SAANYS Negotiator Dr.
Frederick P. Kirsch assisted by Unit President Tracy
Mosher and team.
Duration of contract: 2019–2023
Salary: Four percent increase each year.
Other changes as listed below:
• Increase retirement incentive from $10,000 to
$15,000.
• Increase payout for unused sick days from $85 to $95
in year one, $75 to $85 in year two.
• Increase payment for unused vacation days from
$260 to $280.
• Increase dental coverage from $1,000 to $2,000.
• Increased longevity payments by four percent each
year of contract.
• Add hearing Aids to health plan.
• District to cover any required health exam in full.
• Resisted district proposals to eliminate health
insurance at age 65.
• Increased premium share of health insurance from
10 percent to 20 percent over life of contract. n

November

National Native American
Heritage Month
Nov 11 Veterans Day
Nov 12 Elizabeth Cady
Stanton’s Birthday
Nov 18-22 American
Education Week
Nov 19 Gettysburg
Address Anniversary
Nov 20 Anniversary of
Mexican Revolution
Nov 20 Education Support
Professionals Day
Nov 21 National Parental
Involvement Day
Nov 22 Substitute
Educators Day
Nov 24-30 National
Family Week
Nov 28 Thanksgiving Day
Nov 30 Mark Twain’s
Birthday

National Native American
Heritage Month

Our mentor training took a leap forward with the online
training courses developed by Dr. Bonnie Tryon, SAANYS
mentor coordinator.

• What is a Mentor Coach?

CALENDAR

December

This growth and ability to provide personalized models to
individuals or groups, rests on the selection and training
of our SAANYS mentors, who are growing in numbers all
over New York State.

This online training features six modules and provides
participants with the knowledge, skills, activities, and lab
experiences designed to support their growth as a mentor
coach. The modules are:

2019

Dec 1 Beginning of
Montgomery Bus Boycott
Dec 1 World AIDS Day
www.saanys.org
Advertisement

• How are Strengths, Values and Goal Setting Used in
Mentor Coaching?
continued on page 8

Training of interest to school staff and administrators

Advertisement

Mornings

Long Island Workshops
Introduction to
Student Extraclassroom
Activity Funds
Afternoons

Advanced Issues for
Student Extraclassroom
Activity Funds

For Extraclassroom Activity Fund Central Treasurers,
Faculty Advisors, and school administrators
Half-day - Two locations

Monday, November 18, 2019
Hilton Garden Inn, Riverhead
Wednesday, November 20, 2019
Bank of America Building, Melville

Dec 7 Pearl Harbor Day
Dec 10 Emily Dickenson’s
Birthday
Dec 10 Human Rights
Day
Dec 15 Bill of Rights Day
Dec 16 Boston Tea Party
Anniversary
Dec 17 Anniversary of
Wright Brothers’ Flight
Dec 21 First Day of
Winter
Dec 22-30 Hanukkah
(Festival of Lights)
Dec 25 Christmas
Dec 25 Clara Barton’s
Birthday
Dec 26-Jan 1 Kwanzaa

>>>>>>>>>> <<<<<<<<<<

Magnum Trainings

Advertisement

Online workshops and on-site as scheduled

Extraclassroom Activity Funds (online)
…for Central Treasurers and Administrators
Three, one-hour sessions, on consecutive days
Workshop - 3:00 PM to 4:00 PM

DataMate™ is the most comprehensive
and efficient management system
for student assessment data analysis
and online testing.
www.edvistas.com
888-999-2554
TM

DataMate is a trademark of Educational Vistas, Inc.

Readiness for the Superintendency (online)
Single session - Webinar - 4:00 PM to 5:30 PM

Applying for the Superintendency (online)
Single session - Webinar - 4:00 PM to 5:30 PM
>>>>>>>>>> <<<<<<<<<<

Detailed information and registration on the web at

www.SuperintendentOfSchools.com

DataMate™

James M. Merrins, EdD, Executive Program Administrator
716-672-5473
jmerrins@cecomet.net

Contact a
SAANYS
Attorney

During normal
business hours,
call 518-782-0600
to speak with a
SAANYS attorney.

After Hours Pager:

1-800-978-6055

Be sure to include your area code
when leaving your number.
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Annual Conference Exhibitors
continued from page 6

TARGUS

Candice Brown | (714) 575-7423
cbrown@targus.com
www.us.targus.com
Today’s classrooms have more mobile devices than ever. With our
selection of laptop and tablet cases, expertise in device protection, and
limited lifetime warranty, you can feel confident that Targus cases keep
your investment safe.

TECHXTEND

VOYAGER SOPRIS LEARNING
Bonnie Kurtz | (800) 547-6747
bonnie.kurtz@voyagersopris.com
voyagersopris.com

Voyager Sopris Learning™ provides research- and evidence-based
educational solutions for sustained success, including assessments,
professional development and school-improvement services, literacy and
math intervention and supplemental tools, and positive school climate
resources. For more information, visit www.voyagersopris.com.

WALCK SALES, INC. / HEINEMANN
Beth Ann Walck | (585) 831-0760
bethann@walcksales.com | heinemann.com

TechXTend Education Solutions is a value-added reseller focused on a
core portfolio of impact technologies in the areas of assistive technologies,
career development, curriculum development, school safety, STEM, and
other educational hardware and software products.

Representing Heinemann, Kinems Learning Games and Inquiry by
Design. We strive to give voice to those who share our respect for the
professionalism and compassion of teachers and who support teachers’
efforts to help children become literate, empathetic, knowledgeable
citizens. Our authors are exemplary educators eager to support the
practice of other teachers through books, videos, workshops, online
courses, and most recently through explicit teaching materials. Our
commitment to our work and customers’ enthusiastic response to our
offerings has made us the leading publisher in this area.

U.S. ARMY 1st RECRUITING BRIGADE

WOZ ED

Education service specialists present educational programs and products
the U.S. Army offers schools and its students, which cost nothing and
carry no military service obligation. These programs assist youth with
long-term planning and identify with the student’s potential career paths.

Woz ED provides career pathways in new and emerging technology fields
for grades K-12. We provide high quality curriculum and materials to
support district STEAM initiatives.

Kevin Askew | (518) 860-8899
Kevin.Askew@techxtend.com
www.techxtend.com

Major Marri Goldstein | (443) 610-2617
mary.j.goldstein.mil@mail.mil
goarmy.com

Cliff Quinn | (716) 783-0201
cquinn@wozueducation.com
wozEd.com

VIRCO, INC.

ZANER-BLOSER

Tracy DiDio | (518) 466-3491
tracy.didio@zaner-bloser.com
superkidsreading.com

Greg Richardson | (518) 860-8899
gregoryrichardson@virco.com
virco.com
Virco is America’s leading manufacturer and supplier of furniture and
equipment for K-12 schools, higher education, and office furniture. At
Virco we’re committed to providing the best selection of equipment for
educators.

Zaner-Bloser is an educational-solutions company that specializes in
delivering explicit instruction and a solid academic foundation for PreK-8
students in reading and language arts. n

Advertisement

VISUAL MAGNETICS

Joe Deetz | (774) 248-5508
Jdeetz@visualmagnetics.com
visualmagnetics.com
Discover the most innovative and collaborative, work environments, dry
erase technology, non ghosting, and world leader in magnetic receptive
technology.

PD Update

UP CLOSE &

continued from page 7

CONNECTED

• What Does Deep Listening Mean?
• What Do Impactful Questions Sound Like?
• What is the Leadership Development Model?
• How Can I Grow My Mentor Coaching Practice?
In the course of the training, prospective mentors can
expect to use the Zoom platform to practice with a lab
partner, submit video for feedback, reflect, and debrief
with the coach and a colleague.
The training also includes a Refresher Course consisting
of three modules for those existing mentors who have
been trained in the 1:1 model but need training in the
newer Group Coaching Model:
• What’s New with SAANYS Group Mentor Coach
Service?

sjfc.edu

Fisher’s graduate education programs, including the
Online M.S. in Library Media, prepare you for a fulfilling
career. Take a closer look and visit www.sjfc.edu.

Advertisement
We didn’t think so. Jump-start your
retirement planning with a 403(b) plan.
A 403(b) is like a 401(k) retirement plan tailored for
educators, and with AXA by your side, you could be on
your way toward reaching your retirement goals. As the
#1 provider of 403(b) plans for K-12 schools,* AXA can
help you retire more comfortably. Learn how you can
save for the future and enjoy immediate benefits.

• How Does the Traditional 1:1 Model Work With Group
Mentor Coaching?
• How Can I Grow My Group Mentor Coach Practice?
If you have any questions about mentoring for yourself
or your district, please do not hesitate to contact me at
kbronson@saanys.org or Dr. Bonnie Tryon at btryon@
saanys.org. We would be happy to provide you with more
information and work on developing options that will
suit your needs. n
Advertisement

Ever say,
“I don’t need
to plan for
retirement”?
AXA is proud to be a strategic partner of SAANYS.
To learn more about how AXA can help, visit axa.com
or call (866) 401-3030, option 5.
* LIMRA, Not-for-Profit Survey, Q4, 2017, based on 403(b) plan assets, participants and contributions.
403(b) Retirement Plans are funded with an annuity issued by AXA Equitable Life Insurance Company (NY,
NY) and co-distributed by affiliates, AXA Advisors, LLC and AXA Distributors, LLC (members FINRA, SIPC).
“AXA” is the brand name of AXA Equitable Financial Services, LLC and its family of companies, including
AXA Equitable Life Insurance Company (NY, NY); AXA Advisors, LLC; and AXA Distributors, LLC.
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A message from a
SAANYS corporate
sponsor

As a global leader in
assessment, reading,
and math solutions for
pre-K–12 schools and
districts, Renaissance is
committed to providing
educators with insights
and resources to
accelerate growth and
help all students build
a strong foundation for
success. Renaissance
is used in over onethird of US schools
and in more than 90
countries worldwide.
Our portfolio includes
Star Assessments,
for reliable, accurate
insights into K–12
student learning;
myIGDIs, for accurate
assessment of early
learning; myON, to
increase access to
high-quality reading
materials; Accelerated
Reader, to support
independent reading;
and Freckle, for teacherled differentiated
instruction.
Renaissance Star
Assessments are an
award-winning suite of
valid, reliable assessments, in both English
and Spanish. Trusted
by over 30,000 schools
and highly rated by
the National Center on
Intensive Intervention,
Star Assessments enable
educators to quickly
gain accurate insights
into student learning,
growth, and achievement— so they can help
all learners reach their
full potential.
myON is a digital
reading platform that
provides students
with 24/7 access to
thousands of fiction
and nonfiction books
and news articles—in
English, Spanish, and
additional languages.
A multimedia reading
experience with colorful
illustrations, professionally recorded audio, and
annotation tools makes
each text engaging and
unique. Built-in close
reading tools, customizable literacy projects,
and a large collection of
nonfiction titles support
lesson plans centered
on reading and writing
skills. Daily news articles enrich content-area classes and bring
more opportunities for
reading into the school
day. n

