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LEGAL BRIEFS

Legal Responsibilities of
Administrators as Mandated
Reporters

Part II: Your Responsibility When Faced With Child
Abuse in the Educational Setting

As discussed in last month’s article, child abuse is an
unfortunate reality in our society. The only thing more
distressing than making a hotline call on a parent or
caregiver of a child is reporting child abuse that occurs
in the educational setting. The New York State Legislature
has explicitly outlined the conduct required once you
obtain knowledge of the alleged abuse and there is a
reasonable suspicion that abuse has occurred.

Section 1126 of the New York State Education Law
explicitly states that whenever an oral or written
allegation is made that a child has been subjected to child
abuse by an employee or volunteer in an educational
setting, the person receiving the complaint must
promptly complete a written report. This report shall
contain the full name of the child, the name of the child’s
parent(s), the identity of the person making the allegation
and their relationship to the child, the name of the alleged
abuser and their relationship to the child, and a listing

of the allegations. The report must be on a specific form
contained in Education Law §1132. As a matter of course,
employing districts should have these forms readily
available and provide training on this topic.

Once you receive a written report, or you have completed
the report based on an oral allegation, and there is a
reasonable suspicion to believe the abuse occurred,
what you must do next is virtually the same. Whether
the allegation is made by the child, the parent, or a
third party, you must: (a) promptly notify the parent
that an allegation of child abuse in an educational
setting has been made and promptly provide the parent
with a written statement setting forth parental rights,
responsibilities, and procedures; (b) promptly provide
a copy of such report to the superintendent; AND

(c) promptly forward such report to appropriate law
enforcement authorities. In no event shall reporting to
law enforcement be delayed by reason of an inability

to contact the superintendent. In situations where the
allegation is raised by a third party, you must also take
the intermediary step of ascertaining from the person
making such report the source and basis for such
allegations.

Any school administrator and or superintendent who
reasonably and in good faith makes a report of allegations
of child abuse in an educational setting or transmits

such a report to a person or agency as required by law
shall have immunity from civil liability. Remember the
report must be done in good faith and you must have a
reasonable suspicion that something happened. This does
not mean that every report submitted must result in a
finding of fault, but there must be a reasonable suspicion
after a timely investigation and the form required by
Education Law §1126(1)(a) must be filled out.

continued on page 6
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September Meeting of the
Board of Regents

It will be a busy 2018-19 school year, if the September
2018 meeting of the Board of Regents is any indication

of things to come. The two-day meeting saw the final
adoption of regulations discussed in the spring and early
summer, heard final recommendations from various task
forces, and continued discussions on complex issues
regarding the definition of equity and potential state aid
requests. The following is a summary of the key topics or
issues presented during the meeting.

Early Childhood

Final recommendations from the work of the Early Child-
hood Blue Ribbon Panel were presented to the Regents.
The recommendations fall into three categories: Compre-
hensive Services for Children and Families, Strengthening
the Early Childhood Workforce, and Statewide Support
and Infrastructure. The recommendations provide the
basis for significant changes and improvements in the
field of early care and education. In order to enact the rec-
ommendations however, an anticipated cost of more than
$59 million will be needed. Some of the recommendations
include:

¢ Continue expansion of pre-kindergarten
¢ Full-day kindergarten

¢ Increase school leader certification requirement to in-
clude completion of eight hours each in special educa-
tion, multilingual strategies, developmental appropriate
practice, and trauma informed support.

¢ Develop concentrations in early childhood teacher
certification.

¢ Conduct a cost validation per student of the actual cost
of high quality pre-kindergarten programs for all four-
year-olds.

¢ Implement a multi-agency comprehensive developmen-
tal screening process.

¢ Develop career pathway for early childhood educators.

continued on page 3
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SED
Announces
Bronx
Teacher
Named 2019
Teacher of
the Year

The Board of Regents has
named extraordinary ed-
ucator Alhassan Susso, a
high school social studies
teacher at International
Community High School in
the Bronx, as the 2019 NYS
Teacher of the Year.

“Alhassan Susso has over-
come obstacles that might
have forced other people
to give up — emigrating to
the United States at age

16 and living with a rare,
degenerative eye disease
—instead, he chose to
devote his life to helping
young people,” Chancellor
Rosa said. “Every day, he
focuses on making the
school-community con-
nection that is critical to
educating the whole child.
From being named one of
the top 50 educators in
the world, to now being
the 2019 Teacher of the
Year, Alhassan has earned
each of the prestigious
awards he has received.
I'm proud to honor this
Bronx teacher as the
Teacher of the Year.”

Susso, the 49th NYS
Teacher of the Year, has
been teaching at the Inter-
national Community High
School since 2012.

Susso, an immigrant

from West Africa, lives in
Poughkeepsie and com-
mutes to the Bronx. He
graduated with honors
from the University of Ver-
mont where he earned a
BA in political science and
History. He earned his MA
in secondary education
with a specialization in
history from Bard College.

In the coming year, Susso
will serve as an ambassa-
dor for teachers through-
out the state and will be
the NYS nominee for the
National Teacher of the
Year. B



SED recently released
the 2018 3-8 ELA and
math results. Because
the 2018 tests were
administered over two
days instead of three
days as used to be done,
SED does not believe it is
fair to compare the 2018
results with prior year
results. Despite an un-
willingness to compare
test scores, SED willingly
highlighted the decrease
in opt-out rates over

the past few years. The
2018 opt-out rate was 18
percent, down from 19
percent the year before

Executive Viewpoint

Kevin S. Casey, Executive Director

The Coming Year

and 21 percent the year
before that.

The reduced opt-out rate
prompted The Education
Trust-New York (an affili-
ate of The Education Trust
led by former commission-
er and secretary of educa-
tion, John King) to issue a
statement wherein it stat-
ed that it was time to stop
giving “disproportionate
political sway” to parents
who opt-out their children
and focus on historical-

ly undeserved children.
Regardless of whether one
accepts the characteriza-

Consequences of Narrowing

the Curriculum

Sponsor Opinion Piece by Dr. Bruce H. Crowder,
Senior Researcher, Educational Vistas, Inc.

With only a third of our
students reading at a pro-
ficient level for the past
twenty years based on
the sampling of National
Assessment of Educa-
tional Progress (NAEP)
results, it is certainly time
to examine what barriers
are contributing to this
critical area of learning.
Also, NYS reading results
are not that dissimilar.

A recent NAEP review of
the problem identifies a
deep devotion to basic
reading skills in the first
several years of elementa-
ry school with the elim-
ination of diminution of
subjects such as history,
science, and the arts. This
is not to say that basic
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reading skills are not
essential with the aim of
students reading on level
by grade three. However,
it is most unlikely that stu-
dents will acquire knowl-
edge in other subject
areas on their own while
keeping in mind that state
and national assessments
use passages from histo-
ry, science, and the arts.

Federal legislation such
as No Child Left Behind
(2001) and its replace-
ment, the Every Student
Succeeds Act (2015)
requires states to admin-
ister annual reading tests
to student in grades three
through eight and once in
high school. Attached to
the legislation are con-

tion of “disproportionate
political sway,” The Edu-
cation Trust-NY statement
highlights a source of ten-
sion surrounding the state
assessments. The opt-outs
are seen as a largely sub-
urban act of civil disobe-
dience in response to the
use of state assessments,
whereas The Education
Trust-NY, a self-described
advocate for students

of color and those living
in poverty, believes the
assessments being utilized
(among other measures)
in teacher evaluations will
help ensure that students
of color and/or poverty
will be taught by an effec-
tive teacher.

This tension surround-
ing use of the federally
mandated 3-8 ELA and
math tests may come to a
head in 2019. At the end
of the 2018 legislative
session a bill passed the
assembly that would have
de-linked the 3-8 assess-

sequences if schools fail
to boost reading scores.
When these scores do

not rise after third grade,
there in a disinclination to
bring history and science
into the reading arena.

In addition, there is a
tendency to treat reading
comprehension as a set
of skills which it is not.

It depends primarily on
what readers already
know. Without a common
content, test designers
provide students with
passages on a variety of
topics that most often
have nothing to do with
what they are learning in
school. Students prac-
tice skills and strategies
to “find a main idea”

or “draw an inference,”
rather than working with a
text’s content.

It’s the curriculum. . .!
The only way to improve
students’ reading com-
prehension is an expand-
ed curriculum with an
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ments from teacher and
principal evaluations and
made the identification of
the assessments used to
establish a growth score
negotiable. While certain
regents supported this
bill, SED opposed it. De-
spite the same bill having
55 sponsors in the Senate,
Majority Leader Flanagan
proposed a different bill,
one that made the entirety
of teacher and principal
evaluations negotiable.
However that bill also
included a significant
expansion of available
charters, a poison pill that
the assembly democrats
would not swallow. As

a consequence, nothing
happened.

The fact that nothing hap-
pened caused SED to go
back to its earlier stated
intention to revise the
APPR, ideally before the
self-imposed moratorium
on the use of test scores
in evaluations expires

emphasis on knowledge
and key vocabulary by
teaching history, science,
literature, and the arts.
Curricula will have to be
revised, particularly at the
elementary school level,
to boost content learning
and all that it does to ex-
pand a student’s thinking
and experience.

References

National Assessment of Ed-
ucational Progress (NAEP)
from 1998 to 2018.

Dr. Bruce H. Crowder is a
senior researcher for Ed-
ucational Vistas, Inc. His
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on creating pathways for
deeper learning for all stu-
dents through a dynamic
curriculum replete with
strategic performanc-
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edvistas.com. l
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“I dream my painting and I
— Vincent van qo_gh

at the end of the 18-19
school year. Given the
opposition of SED to
the above-referenced
assembly bill, I think it
is reasonable to assume
SED will construct an
evaluation system that
will still use the state
assessments in teacher
and principal evalua-
tions, but we don’t know
how or to what extent.

If the democrats take
back the state senate,
the bigger question
might be whether the
efforts of SED relative to
the teacher and princi-
pal evaluation system
will matter at all. From
its very origins in 2010,
the APPR system has
been as much a political
issue as an educational
one. H
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September Meeting of the
Board of Regents

Chancellor Rosa stated that the work of the Blue Ribbon
panel is a “call to action.” The panel’s work was a serious
study on the current needs of the early care and educa-
tion delivery system and will need to have a correspond-

ing sense of urgency on the part of state E E
a2

continued from page 1

agencies and the legislature to convert the
call into action.

Further information on this item can be
found by scanning the QR code. E

180 Days of Instruction

The board enacted the last set of revisions to the 180 days
of instruction regulations. The enacted regulations: clarify
that:

® BOCES are not subject to the 180 days of instruction as
they do not receive state aid.

¢ Limit the number of superintendent conference days, to
two days that may be held during the last two week in
August.

¢ Clarify that parent teacher conference days may be
counted as superintendent conference days.

® Modify the number of hours that can be credited
toward annual instructional time for superintendents
conference days to be the average scheduled school
day for the appropriate grade levels using the district
school calendar.

These regulations will be in addition to:

¢ Replacing daily minimum hours to annual aggregate
minimum hours.

¢ 450 hours for half-day kindergarten, 900 hours for
grades K-6, and 990 hours for grades 7-12 provided over
180 school days.

Advertisement
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Train Up to Move Up!

Educational Leadership Institute (ELI)

Fiscal Focus Workshops
For school administrators seeking to understand
district level fiscal administration and strategies
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Wednesdays - Nov 7 and Dec 12, 2018
O-C-M BOCES, Syracuse, NY
Thursdays - Nov 8 and Dec 13, 2018
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November - December, 2018
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Successful Administration of

School Construction Projects
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February 2019

Transition to

Superintendency Program
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July 17 & 18 and August 7 & 8, 2019

Detailed information and on line registration at
www.SuperintendentOfSchools.com
James M. Merrins, Ed.D., Executive Program Administrator

716-672-5473 jmerrins@cecomet.net

¢ Allowing districts to have any number of partial days
of any length as long as they meet the annual aggregate
minimum hours over 180 days. If the district does not
meet the 180 days, the missing hours are converted into
days as opposed to the former deduction of reduction
of an entire day for missed time.

The new regulations become effective as a E E
permanent rule on October 3, 2018. =

Further information on this item may be
found by scanning the QR code.

Proposed Action on ESSA Regulations

The Board of Regents voted to amend the regulations
implementing ESSA that were previously adopted as
emergency action in June. The amendments were revised
based upon recommendations from the field following the
public comment period.

A key change to the regulations focus on actions that may
result should a school not meet the required 95 percent
participation rate on state assessments. The regulato-
ry revisions removed the commissioner’s authority to
require that schools, that did not meet the 95 percent
participation rate over a number of years, to set aside
Title I funds. A second revision would now only require
that a participation rate improvement plan be developed
for schools that have a subgroup with a Weighted Aver-
age Achievement index below Level 1 or 2 and that have
a participation rate of less than 95 percent. Another key
change is that a CSI or TSI school, that has developed a
participation rate improvement plan may exit those cat-
egories as long as the subgroup for which the plan was
required is not performing at a Level 1 on the Weighted
Average Achievement index.

Other revisions include:

¢ Changes to the minimum number required to calculate
the Core Subjects Performance Level and Graduation
rate.

¢ Establishment of the year 2020-21 as the year for which
out-of-school suspensions will be included in the
methodology that determines accountability status.
Years 2018-20 will be used to establish baseline and
reporting of data.

¢ Strengthened language underscoring the need for
meaningful participation from parents and secondary
students in improvement plans.

¢ Revision of the Principal Support Report and Needs
Assessment to reflect that the report includes a review
of needs and support of the administrative team and
not just principals.

¢ Expanded options for the participatory budget process
and clarification of the amounts needed for outlying
years.
continued
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The revised regulations
will again go out for
public comment and come
back to the Regents in
December for possible
adoption.
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A number of other

regulatory actions were

taken at the September

meeting that include:

¢ Revision of regulations
that would allow a
teacher who holds a
Transitional G certifi-
cate to obtain an initial
certificate by complet-
ing at least two years
of experience in the
school district in which
the teacher holds the
Transitional G certifi-
cate. More information
can be found at the

following url: https://bit.
ly/2IIE1iO.

Creating a pathway

for candidates that
have a graduate

degree and at least two
years of experience in
postsecondary teaching
in content areas, other
than STEM, to obtain an
initial certificate.

¢ Revisions to profes-
sional learning plans
that describe how the
district’s professional
learning will be cultur-
ally responsive to the
community that the dis-
trict or BOCES serves,
clarifies SED’s expec-
tations regarding the
measuring of the impact
of professional learn-
ing, and includes how
professional learning
will be provided to staff
other than teachers.
More information can
be found at https://bit.
ly/2N6pcBi.

Proposed regulations
establishing P-20 part-
nerships for principal
preparation programs.
More information can
be found at https://bit.
ly/20RENGN. B



The summer was a whirlwind -
here are some highlights:

¢ For the first time, SAANYS ran
three Professional Learning
Summer Camps in three regions
of the state. We were fortunate
to work with three BOCES that
hosted these well attended
events: Capital Region, Nassau
County, and Monroe II. The
topics of student mental health
and culturally responsive

For information on any

schools drew leaders in a SAANYS p rofessional

variety of roles from around the development event,

state. contact Karen Bronson at
kbronson@saanys.org.

¢ The focus was on equity at
the Diversity Symposium of
Thought Leaders held in ‘gorges’ Ithaca on July 30 and
31. Current President Joyce Carr, incoming president
Dr. Regina Huffman, Corporate Services Director Debbie
Taylor and [ were invited to attend the conference and
the wonderful kickoff barbecue held at the home of Dr.
Luvelle Brown, one of the co-chairs. Over the two days
of this engaging and thought provoking conference,
we explored our own implicit biases and delved into
topics ranging from culturally responsive classroom
management to anti-bias hiring practices. We will share
the learning around these topics in the year ahead,
beginning with the fall issue of Vanguard magazine.

e SAANYS has developed a strong partnership with
the Office of Children and Family Services (OCFS)
and has had the opportunity to provide professional
learning to their educational leaders who run centers
for incarcerated youth over the 2017-2018 year. At the
end of the series we were asked to develop a full-day
symposium for approximately 200 teachers and leaders
from the twelve facilities. The day, which was held
at SUNY POLY, featured keynote speakers Dr. Danny
Brassell and Dr. Lynette Tannis, who literally wrote
the book on teaching incarcerated youth. The accent
was on motivation and inspiration for the challenges
ahead, and the day concluded with a (very!) spirited
Facility Smackdown where each of the twelve locations
had two minutes to share what makes them great. You
had to be there, but trust me when I say that the songs,
skits, videos, and raps that each group presented were
inspiring and motivating in every sense of the word.

¢ SAANYS’ invitation to participate in the NYSED
Professional Learning Team (PLT) resulted in the
creation of resources to help principals and other
school leaders across the state share the NYSED
Next Generation Learning Standards in ELA and
Math. A powerpoint, one page summary sheet, and
explanatory letter was created and distributed to
school leaders around the state through BOCES district
superintendents and SAANYS. We hope that these
resources are helpful to our members.

In addition to an outstanding annual conference in Lake
Placid, some plans taking shape include opportunities

to delve more deeply into the idea of trauma informed
schools as well as a focus on shifts to meet the needs of
diverse learners and threat assessment and school safety.

We hope your school year got off to a great start! Bl
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SAANYS is fortunate
to have a wide range
of practitioners with
proven expertise
and experience

to support your
professional
development needs.
Let SAANYS help you
plan everything from
an administrative
team meeting during
the school day, to

an after-school or
full-day workshop,
to an administrative
retreat or
superintendent’s
conference day for
you or your teachers.
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with SAANYS PD Your
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LEGAL BRIEFS

A Message from the SAANYS Legal Department
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wdeforge@saanys.org

= !\-

Legal Responsibilities of
Administrators as Mandated

Reporters

Part II: Your Responsibility When Faced With Child
Abuse in the Educational Setting  continued from page 1

While procedures for
what to do is a fairly
standard matter, what
constitutes “timely” or
“reasonably and in good
faith” is less clear. Luckily,
the commissioner of
education has issued
decisions in cases on
these topics to provide
guidance. When in doubt
call the SAANYS Legal
Department for guidance
on these gray areas.

In Appeal of a Student
with a Disability, Dec. No.
15.967, (August 2009),

an allegation of abuse of
a student placed in an
offsite agency was not
appropriately documented
or addressed for a period
of approximately eight
months. While the school
district avoided liability
based upon the parents’
failure to raise the issue
within the statute of

limitations, it was clearly
established that an

initial investigation must
occur and all of the steps
illustrated above must be
completed within hours or
days after the complaint

is made, not weeks or
months.

An example of the
reasonable suspicion
standard was addressed
in the Appeal of S.S. on
behalf of her son TK.,
Dec. No. 14,852, (March
2003). In that matter,
the superintendent
conducted a thorough
investigation into an
improper restraint of

a student and filled

out the statutory form
within a matter of days,
but the police were

not informed based
upon the statements of
eyewitnesses. Further
discussions between the

REGION 1

REGION 2

unit.
REGION 4

administrators.
REGION 5

negotiations.
REGION 6

negotiations impasse.
REGION 7

REGION 8

REGION 9

REGION 10

for new administrators.
REGION 11

members.
REGION 12

LEGAL HIGHLIGHTS

The SAANYS Legal Department - Working Tirelessly for Members Statewide

Below are just a few highlights of our many current and pending cases.

SAANYS counseled a member transfering to a new position
in a new district so that retirement benefits and sick time
accrual would not be affected.

SAANYS finalized a successor CBA and related MOA for a

SAANYS prepared for collective bargaining for one of the
largest suburban school districts in the state, which is
proposing a new salary structure to recruit and retain new

SAANYS prepared contract proposals and a district
contract comparison chart in preparation for upcoming

SAANYS participated in mediation as part of a contract

SAANYS negotiated an MOA for a member transferring to a
new position outside of his tenure area.

SAANYS counseled a unit president on the procedure for
including titles in a bargaining unit that belong in the unit
due to community of interest of employees under the tay-
lor law absent consent from the district.

SAANYS counseled members on adopting bylaws, ap-
pointing an interim unit president, and prepared an MOA
regarding an interim position.

SAANYS counseled a member on mentoring requirements

SAANYS counseled a member and made inquiries into why
longevity stipends have not yet been provided to qualified

SAANYS took steps towards filing an improper practice
charge on behalf of a unit after the superintendent directed
administrators to attend multiple monthly nighttime
meetings without negotiating.

parent and the district,
including a meeting with
the board of education,
occurred and an official
finding that no abuse
occurred was issued by
the superintendent within
several weeks. It was at
that time that

the parent asked

that the report

be forwarded

to the police,

which it was. The
parent filed an

appeal with the
comimissioner

alleging the

district’s failure

to provide her

with a copy of the report
and a written statement
of her parental rights,
responsibilities, and
procedures. The district
indicated that they did
not need to supply her
with the above as after an
investigation there was
no reasonable suspicion
to believe that an act of
child abuse had occurred.
The commissioner agreed
with the district, citing
its compliance with
filling out the report
required by statute and
the prompt investigation
that followed. The
commissioner went
further to indicate

that the district was

not required to supply
law enforcement with
the report or a written
statement of parental
rights, responsibilities,
and procedures to the
parent as no reasonable
suspicion existed. When
in doubt call the SAANYS

Legal Department
for guidance on this
additional gray area.

Penalties for failure to
comply with Education
Law §1128 are quite
severe and could

Penalties for failure to comply
with Education Law §1128
are quite severe and could
potentially involve a sentence
of incarceration.

potentially involve a
sentence of incarceration.
Pursuant to Education
Law §1129, willful failure
of an employee to prepare
and submit a written
report of an allegation of
child abuse as required
by statute shall be a

class A misdemeanor.
Willful failure of a

school administrator or
superintendent to submit
a written report of child
abuse to an appropriate
law enforcement authority
shall be a class A
misdemeanor. Further,
any failure to submit a
written report of child
abuse to an appropriate
law enforcement authority
as required by law shall
be punishable by a civil
penalty not to exceed

five thousand dollars
upon an administrative
determination by the
commissioner. A class A
misdemeanor could carry
a sentence of one year if
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During normal business hours, call 518-782-0600 to speak
with a SAANYS attorney. After Hours Pager:
1-800-978-6055

Be sure to include your area code when leaving your number.

Search
Your
) Site

Find regional events
throughout the year at
saanys.org/events.

Amplify is dedicated to helping
teachers create rigorous,
riveting learning experiences
every day.

ore Programs-Amplify CKLA
and Amplify ELA for 6-8- earned
highes

convicted.

The penalty for a district
superintendent or
school administrator
are even more severe if
they attempt to have an
employee resign quietly
in lieu of reporting
the alleged
abuse. Pursuant
to Education Law
§1133, a school
administrator or
superintendent
shall not make
any agreement
to withhold from
law enforcement
authorities, the
superintendent or the
commissioner, where
appropriate, the fact that
an allegation of child
abuse in an educational
setting on the part of any
employee or volunteer as
required by law in return
for their resignation or
voluntary suspension.
Any violation of this
Section shall constitute a
class E felony, and shall
also be punishable by a
civil penalty up to $20,000.

Be very careful in these
situations, always fill

out the initial report

and always notify

the superintendent
immediately. Always
cover yourself and
insulate yourself from any
potential liability. And

as always, contact the
SAANYS Legal Department
if in doubt. ®

Congratulations
Retiring
Members

Kathleen Alexander
Garner Bass

Frances Bennett
Caryn Blum
Michelle Bowman
Theresa Brummett
Joyce Cymbor
Mehri M. Fryzel
Debra L. Hogencamp
Russell Kissinger
Lucille McAssey

Joy Nichols

Lori Orestano-James
Christopher Reed
Johnathan Sovay
Janice Walters il

Please add info@saanys.
org to your address book to
be sure you receive e-mails.
If you have difficulty, please
ask your tech support person
for assistance as blocking
software may prevent
receipt. Don’t miss another
critical announcement.



SAANYS Award Winner
Selected to Participate on
Microsoft’s K12 Advisory
Board

Microsoft Corporation has selected
Rochester City School District

Chief Information Officer Annmarie
Lehner to serve on Microsoft’s K12
Advisory Board. The Board includes
approximately 30 members from
across the United States, representing
both large and small school districts.
The mission of the K12 Advisory
Board is to gain insights from leaders
in the K12/Hi-Ed community to
influence Microsoft’s products and services roadmap,
with the goal to empower both educators and students
alike to achieve more.

Lehner will serve on the K12 Advisory Board for at least a
one-year term, with the potential to serve up to six years.
As a board member, she is committed to the following:

® Working together as trusted partners within the
education community to discuss and address school
technology challenges in order to foster deeper
relationships.

¢ Developing a forum to discuss educational challenges
and how best to solve them with a focus on product
solutions and pedagogy.

¢ Advocating member priorities to Microsoft leadership.

Lehner was the recipient of the SAANYS 2018 Leader in
Digital Education Award. This award recognizes a SAANYS
member who has demonstrated exceptional, creative
leadership in harnessing the potential of technology to
further teaching and student achievement. Lehner has
implemented several innovative programs in the district,
not the least of which is her mission to provide cost-free
home internet access to low income families in the City

of Rochester. Her tireless work in this area has since
expanded beyond her initial focus, bringing together all
the large urban districts across NYS, forming the Coalition
for Upstate Broadband (CURB). B

Contract Hottlements emmm-

NOTICE: Please send copies of your unit’s settlements
in the event that SAANYS did not negotiate the
contract. This information is important and is helpful
to fellow SAANYS members.

Clinton, Essex, Warren, Washington BOCES
Administrative Unit, Regions 6 & 7

Dr. Grace Stay led the negotiation team which con-
sisted of James McCartney and Kathy Snow. SAANYS
Labor Relation Specialist Kevin Mulligan assisted the
team in procuring a three-year contract for July 1, 2018
— June 30, 2021.

Highlights of the new contract include an increase in
Family Care Leave from 3 days to 15 days per year.
Retirement Incentive language was initiated providing
up to 260 of accrued sick leave being paid at $25 per
day to those eligible to retire. Salary increases include
$1,500 plus 2.2 percent for 2018-19, $1,200 plus 2.5
percent for 2019-20, and $1,000 plus 3.5 percent for
2020-21. 1
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Contact our Team today
to schedule a hands-on training session or
visit our website to view our webinar catalog
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Legal

PLAN

SAANYS has always been there for members who need advice
or assistance from legal counsel on job-related matters. Now,
SAANYS has partnered with the law firm of Feldman, Kramer
and Monaco to help when you need personal legal advice and
assistance.

annually provides a simple will, power of
attorney, health care proxy, living will, and
unlimited advice via telephone. Enrollees will

also receive certificates good for two free
hour-long office consultations with a local referral attorney.
For services beyond this package, discounted rates apply.

Contact Feldman, Kramer and Monaco, the law firm that
administers the plan for SAANYS members, at

1-800-832-5182

Be prepared to present your membership ID #.

Rate applies to reqular active, retired active, and retired affiliate members.
Associate member fee is $150.

Have questions? Need assistance?
Use the “Ask SAANYS” button at saanys.org.
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Crime Prevention Month

National Bullying
Prevention Month

National Principals Month

Oct 7-13 Fire Prevention
Week

Oct 7-13 National Metric
Week

Oct 8 Columbus Day/
Discoverers’ Day

Oct 8 The Great Chicago

Fire Anniversary

Oct 10 International
Walk to School Day

Oct 14-20 National
Character Counts Week

Oct 15-19 National
School Bus Safety Week

Oct 15-19 National
School Lunch Week

Oct 16 World Food Day

Oct 23-31 Red Ribbon
Week

Oct 24 United Nations
Day

Oct 27 Make a Difference
Day

Oct 31 Halloween

> NOVEMBER
- |
J§
National Native American
Heritage Month

Nov 1 All Saints Day

Nov 4 Standard Time
Beging

Nov 6 Election Day
Nov 7 Diwali

Nov 7 Marie Curie’s
Birthday

Nov 11-17 Geography
Awareness Week

Nov 11 Veteran's Day

Nov 12-16 American
Education Week

Nov 12 Elizabeth Cady
Stanton’s Birthday

Nov 14 Education Support
Professionals Day

Nov 15 National Parental
Involvement Day

Nov 16 Substitute
Educators Day

Nov 18-24 National
Family Week

Nov 19 Gettysburg
AdIress Anniversary

Nov 22 Thankdsgiving Day

Nov 30 Mark Twain's
Birthday




Thousands of
Discounts Available
to Members

saanys.abenity.com/perks

GROCERIES

B

Up To 325 0ff AMCH® Gold eTickets & No Ramcﬂms and No Expiration Save Up To 25% Off Car Rentals with
Date. Order Cnline, Print & Redeem. Budget

15% OfF 0dl Changes & Service at p To 28% OFf Premiere Movie
Over 1,900 Locations Natiomwide eTickets with Instant Download

Up To 109 Off Single Day, Mult-
Day, & Park Hopper Admission

Take An Additional $120 OFf
DirecTV's Best Offer

Save Up To 15% at Owver 75,000 Hotels Wi

An tnvestment in dee Wf Py the best intevest.”
— Benjamin le%m

Advertisement

Save 50% In-Store Off Regularly
Friced |tems:

Going our way?

is

Go ahead. look around.
In just about every direction you’ll
find a school district or BOCES
protected by NYSIR, the largest property/casualty
insurer of public schools in New York State.

NORTH. SOUTH. EAST OR WEST... NYSIR’S GOT YOU COVERED.
FOR MORE INFORMATION, VISIT NYSIR.ORG OR CALL 1.516.393.2320.
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More Success for More Students

At Apex Learning, we understand the needs of the students we serve and
the teachers who work tirelessly to ensure every student succeeds.

Our commitment to innovation brings over 20 years of experience in
building solutions that work for students, provide insights for educators
and deliver results for administrators.

© Visit us: www.apexlearning.com/NewYork

Linda Morehouse Tameka Lampkin
Account Executive | (267) 495-7763 Account Executive | (206) 381-5675

linda.morehouse@apexlearning.com tameka.lampkin@apexlearning.com

WE WON'T SELL YOUR INFORMATION!

Your membership and trust are of the utmost importance
to us, your staff. Please be assured that SAANYS does

not now, and has never, sold its mailing list or email
list. Informational material from our corporate sponsors
is mailed to you directly by SAANYS to protect your
privacy.

If you have questions or concerns regarding the
information you receive, please contact Debbie Taylor,
director of corporate services, at DTaylor@saanys.org or
(518) 782-0600.

The Prudential Spirit of Community Awards honors middle
level and high school students for making meaningful
contributions to their communities through volunteer
service.

Applications are now open for 2019 awards!

The Prudential Spirit of Community Awards program is the
United States’ largest youth recognition program based
exclusively on volunteer community service. Created in 1995
by Prudential and the National Association of Secondary
School Principals (NASSP), the program honors middle level
and high school students for outstanding service to others at
the local, state, and national level. Thus far, it has recognized
more than 125,000 young people who've made a difference

- and inspired countless others to consider how they might
contribute to their communities.

Now through November 6, 2018, students in grades 5-12 are
invited to apply if they have volunteered within the past
year. Top honorees earn cash awards and all-expense-paid
trips to Washington, D.C. Qualifying honorees also receive
President’s Volunteer Service Awards.

Key Dates:

November 6, 2018: Student
application deadline

November 16, 2018: Certification
deadline

February 5, 2019: Announcement of state-level judging
results

May 4-7, 2019: National recognition events in
Washington, D.C.

Learn more at https.//bit.ly/2DBPA6Z.

Advertisement

Application
Deadline
11/23/18

Are you interested in becoming a
Superintendent of Schools?

Apply today for the New York State
Superintendent Development Program!

Learn more at
oswego.edu/extended-learning
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A message from a
SAANYS corporate
sponsor

o
. INCREASING EFFICIENCY.
= REDUCING COSTS.

Educational Vistas, Inc.

Since 1993, Educational
Vistas, Inc. (EVI) has
been providing schools
and districts with educa-
tional software products
and services. Over the
course of 25 years, we
have developed lead-
ing educational man-
agement systems and
in-district services that
are assisting schools to
improve student per-
formance and access to
information across the
educational enterprise.

We are currently work-
ing with over 400+ NYS
school districts and
many charter schools

in both NYC and up-
state. The products and
services that we provide
are available directly
from EVI as well as
through many BOCES &
RIC contracts across the
state.

We bring a systemic,
integrated approach and
efficiency to everything
we do. This translates
directly to cost sav-
ings, faster and better
decision making, im-
provement in data and
information quality, and
the elimination of data
redundancy. We work
together with educators
to provide the finest
products and services
available anywhere.

We quickly install and
configure our web-based
software solutions to
make them available

to schools as soon as
possible. By linking to
any existing district
data system(s), we can
upload critical data
elements from these
programs to create
expanded data records
for immediate use. This
process also facilitates
the archiving of unlimit-
ed years of information
for future retrieval. File
conversions, data integ-
rity checks, and mod-
ifications are normal
services that we provide
daily, all with zero im-
pact implementation.

We stand ready to assist
all districts that re-
quire our expertise and
unique capabilities. Our
reputation is built upon
the successes we have
had in the past and on
the client retention and
growth we enjoy today.
EVI is your complete
educational solutions
company.

http://edvistas.com B



