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The Role of the 
Unit President 
and the 
Responsibilities 
Regarding 
Disciplinary 
Matters 
The role of the unit pres-
ident is a very important 
position to hold and with 
the title comes a varying 
range of responsibilities.  
The one that causes the 
biggest concern for unit 
presidents and their 
members involves dealing 
with members whom the 
district or BOCES may be 
looking to counsel and/
or discipline. Thankful-
ly some unit presidents 
serve their term without 
the need to represent an-
other member at a meet-
ing with human resources 
or the superintendent.  
However, for some this 
situation will crop up 
and there are some very 
important things to note 
while going through this 
process.  

First and foremost, call the 
SAANYS legal department. 
We will be able to assist 
you with any questions 
and the situation may 
call for representation by 
someone not in the unit. 
SAANYS is always happy 
to provide representation; 
however, as much notice 
as possible is very helpful. 
The law provides that an 
employer must give “a rea-
sonable amount of time” 
to secure representation. 
This isn’t defined, but an 
email at noon that there’s 
going to be a meeting at 
three might not be rea-
sonable. Conversely, if 
you and/or the impacted 
member is notified on 
Monday of a meeting first 
thing on Friday, but they 
do not notify their unit or 
SAANYS until Thursday 

Legal BriefsElmira CSD Educator Inducted 
as SAANYS President 

With hundreds of administrative col-
leagues looking on, Joyce Carr, super-
visor of special education and student 
support services in the Elimira City 
School District was inducted as presi-
dent of the School Administrators Asso-
ciation of New York State at the SAANYS 

2017 Annual Conference held at the Otesaga Resort Hotel 
in Cooperstonwn on Octo-
ber 22. Carr succeeds Paul 
Fanuele, executive principal 
of Arlington High School in 
the Arlington Central School 
District. Carr is a long stand-
ing member of SAANYS, 
having served in multiple 
capacities at both the state 
and regional levels, as a 
member of the board of direc-
tors, government relations 
committee, and as the region 9 co-chair. Carr is a graduate 
of SUNY Cortland and Slippery Rock University, where she 
is also currently enrolled in its Special Education Doctoral 
program. Carr will serve as SAANYS’ president for 2017-18 
until next October. n

Scenes from #SAANYS17 in 
Cooperstown!

Governor Issues Proclamation 
Declaring October as 
Principals Month in New York  
View the full proclamation at saanys.org.

continued on page 7

SAANYS Partners with NYS 
Office of Children and Family 
Services

SAANYS is honored 
to have a new 
professional learning 
partner. The Office 
of Children and 
Family Services 
(OCFS) reached 
out to SAANYS 
to develop a 
professional series 

that would address the many and varied needs of their 
school leaders.

OCFS operates a residential care system consisting of 
twelve facilities in five regions of New York State, from 
Long Island to Buffalo, for youth placed in the custody of 
OCFS by family and criminal courts. The facilities include 
a reception center, four secure facilities, five limited 



Executive Viewpoint
Kevin S. Casey, Executive Director

A Culture of Professionalism

One of the great benefits 
of working among educa-
tors is being immersed in 
a culture of profession-
alism that cuts across 
geographic, gender, 
racial, and income lines.  
I encounter it again and 
again, and believe that 
its existence creates 
an environment where 
schools can successfully 
respond to the changing 
needs and demands of 
society in a positive and 
productive manner.

I am well aware that 
Shangri-La is a fictional 
place, and our schools 
reflect our communities 
in both positive and 
negative ways. Too many 
schools struggle with 
poverty, drugs, racism, 

bullying, and other socie-
tal ills, but among educa-
tors there is a consistent 
effort to improve; to 
confront these challenges 
head on to make a real 
difference.  When among 
large groups of educators, 
there is a positivity that I 
find to be contagious.  

SAANYS just concluded its 
2017 state conference.  I 
wish every member could 
attend and participate 
first-hand in the profes-
sionalism to which I refer.  
It is not only hearing of 
the success of Dr. Luvelle 
Brown and his adminis-
trative team in the Ithaca 
City School District, but 
listening to educators 
analyze it in an effort to 
develop strategies that 

can be applied to the 
particular challenges that 
they face. It is not only 
listening to Commissioner 
Elia describe the multiple 
programs and projects 
that SED is pursuing, but 
also engaging her on high 
level policy issues as well 
as on program imple-
mentation details. Those 
programs and projects 
are frequently in response 
to very real needs, and 
advanced with the critical 
input of practitioners. It is 
watching essential service 
leaders (directors, super-
visors, and other titles) 
in charge of functions 
such as transportation, 
food service, technology, 
building and grounds…
come together to develop 
professional programming 

that addresses their par-
ticular challenges.

The manifestation 
of professionalism is 
certainly not limited 
to what occurs at a 
professional conference – 
the conference provides 
a venue where that 
professionalism becomes 
concentrated – but it is 
a constant throughout 
the state and throughout 
the year. The members 
of the SAANYS Board of 
Directors volunteer their 
time throughout the year 
to advocate not only for 
school administrators but 
also to support public 
education on a macro-
level.  Our Government 
Relations Committee 
spends most of its time 
and effort on regulatory 
change designed to 
improve the service 
delivered to students. 
Any number of SAANYS 
members voluntarily 
participate on SED work 
groups in addition to their 
regular responsibilities, 
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and regional SAANYS 
committees throughout 
the state work to bring 
desired professional 
development to their 
areas so that they 
can become better 
school leaders.  To be 
associated with such 
professionals is a source 
of pride. 

Educators have a 
clear pattern of acting 
collaboratively and 
professionally. They lead 
by example and embrace 
the idea of continuous 
improvement. They 
cannot cure societal 
ills overnight, because 
they do not possess 
a magic wand. They 
can however, slowly 
and steadily address 
those ills in a positive 
manner, because they 
have the next best thing 
to a magic wand – they 
have a consistently 
applied culture of 
professionalism, and we 
all benefit as a result. n

While the debut of 
Common Core Learning 
Standards to New York 
State may be compared to 
a blitzkrieg, the NYS Next 
Generation Learning Stan-
dards came into existence 
much like Carl Sandburg’s 
“Fog: The fog comes on 
little cat feet.” Out of the 
blitz and the learning it 
provided, the Board of Re-
gents adopted the learning 
standards it preferred for 
NYS, based on a long and 
intense process of venting 

Common Core and any 
other related concerns. 
The Board deserves 
credit, along with Com-
missioner MaryEllen Elia 
for listening carefully and 
acting responsibly. 

So what’s the expected 
plan for schools to bring 
the new standards into 
the delivery of instruc-
tion? If I read Commis-
sioner Elia correctly, it is 
her intent that the next 
three years are crucial 

for effective implemen-
tation. This makes sense 
in that at the end of the 
three-year period, these 
standards will be the basis 
for the NYS Next Genera-
tion Assessments. A great 
amount of work will take 
place as schools transition 
from Common Core to 
Next Generation Learning 
Standards. 

Aside from the welfare of 
students and staff in our 
schools, the curriculum 
is the next important 
system of deep concern. 
For those of us who have 
labored in the garden of 
curriculum, this task will 
take at least three years to 
accomplish in its imple-
mentation phase, and then 
go on forever. Curriculum 
to be effective must be 
alive. It needs sustenance 

from those who developed 
it to maintain its power to 
support student and staff 
growth. 

In preparing for any 
curricular redesign or 
wholesale development, 
those responsible would 
do well to think system, 
simplicity, student focus, 
accommodations, ma-
terial/text support, and 
performance. In addi-
tion, a curricular system 
should be defined as the 
integration of teaching, 
learning, and assessment 
within an integrated web. 
Another situation within 
a curriculum that must be 
addressed is the need to 
approach lesson planning 
from a reality perspective. 
I see unit planning as the 
way to go, as I have for 
many years. A general 

Planning for Implementation 
of NYS Next Generation 
Learning Standards 
Sponsor Opinion Piece by Bruce H. Crowder,  
Senior Researcher, Educational Vistas, Inc.

The statements and opinions 
expressed herein do not 
necessarily imply or reflect 
the opinion or philosophy 
of the School Administrators 
Association of New York State.

description of units and 
a move to instructional 
delivery within an instruc-
tional framework form the 
basis for an aligned and 
articulated curriculum 
system. 

Bruce H. Crowder is a 
senior researcher for 
Educational Vistas, Inc. He 
is a former NYS assistant 
commissioner for Qual-
ity Assurance and the 
Education and Account-
ability Program (EAP). Dr. 
Crowder may be reached 
at bcrowder@edvistas.
com. n

WARDS
2018 SAANYS Annual

 
Call 
for 
Submissions

   Celebrating 
Excellence 
     in School
    Leadership

2018 NASSP Assistant Principal 
Application Deadline: November 3, 2017

Application Deadline: January 2, 2018

For additional information contact:  
Susan Jaronski, sjaronski@saanys.org

Please add info@saanys.org to your address 
book to be sure you receive e-mails. If you 
have difficulty, please ask your tech support 
person for assistance as blocking software 
may prevent receipt. Don’t miss another critical 
announcement.



For more information regarding the 
SAANYS legislative agenda, the New 
York State Board of Regents, the 
Educational Conference Board, or 
other government relations concerns, 
contact Cynthia Gallagher, SAANYS 
director of government relations, at 
CGallagher@saanys.org.
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CAPITAL
UPDATE

continued on page 8

October Meeting of the Board 
of Regents  
A Report from Cindy Gallagher, SAANYS Director of 
Government Relations

Many thanks to Chancellor Rosa and Commissioner Elia 
for starting the two-day October 2017 meeting of the 
Board of Regents by acknowledging the important work 
of principals across the state. The commissioner and 
chancellor expressed gratitude for the leadership and 
dedication of all principals. The recognition 
by the chancellor, commissioner, and mem-
bers of the Board of Regents confirm how 
important SAANYS members are to our 
teachers, students, and communities. To 
see their remarks please scan the QR code.

Highlights from the Meeting 

Data Privacy

• SED has established a Data Privacy Workgroup that 
convened on October 19 for its first meeting. SED 
also established a position of chief privacy officer – 
Tope Akinyemi. As a result of Education Law 2-d, SED 
has issued several guidance documents regarding 
privacy issues and the new law. The purpose of this 
presentation was to provide an update on key issues. 
An interesting point of information 
presented by Chief Privacy Officer 
Akinyemi was the data point that human 
error was a factor in 95 percent of data 
privacy incidences. Scan the QR code to 
read the Data Privacy Law.

Discussions around the table on this issue:

• Members expressed concern over the increasing num-
ber of privacy breeches that districts are faced with 

continued
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 NOTICE: Please send copies of your unit’s settlements 

in the event that SAANYS did not negotiate the 
contract. This information is important and is helpful 
to fellow SAANYS members.

Dutchess BOCES Administrative and Supervisory 
Association, Region 4
The Dutchess BOCES Administrative and Supervisory 
Association (Region 4) has negotiated a successor 
contract. The negotiation team included Mitchell 
Shron, association president; Jeffery Rouse, 
association vice president; John Jeffrey, association 
treasurer; Douglas Damiani, retired member;  with 
assistance from SAANYS’ negotiator John Knight, and 
at mediation, SAANYS Counsel Elliot Raimondo and 
Gerneral Counsel Arthur Scheuermann.    

After impasse was declared, the parties met with a 
New York State Public Employment Relations Board 
(PERB) mediator on three occasions. At the third 
session, due to the BOCES’ continued demand that the 
association take no pay increase and cuts to health 
care, the association walked out and expected to 
prepare for fact finding. However, the next morning 
the BOCES accepted the terms of the association’s last 
and final offer which included salary increases of 2.25 
(retroactive), 2.25, 2.00, and 2.00 percent. Employee 
health insurance premium contribution rates 
remained the same at 15 percent for family coverage 
and 10 percent for individual coverage. The fifteen-
year longevity mark also increased by $1,000. n

Contract Settlements

and the sanctions placed on responsible persons.

• Members expressed concern that many breeches of 
privacy occur as the result of actions on the part of 
parents. Many parents may not be well informed on 
the data privacy laws and therefore breech privacy, 
most likely, inadvertently. As a result of this lack of 
awareness, SED will be providing extensive outreach in 
multiple languages to provide parents with information. 
The need for this information may be especially rele-
vant to families or children coming to our schools due 
to recent natural disasters.

Charter School Report

• The Board also held a discussion regarding their 
specific roles and responsibilities on the approval of 
new and renewing charter school applications. Much of 
the discussion focused on ten indicators used to review 
whether charter schools were meeting their missions 
and goals. A key issue was whether these ten criteria 
were sufficient for the Board to make decisions.

Discussions around the table encompassed many facets 
of this issue:

• A key concern for members of the committee was the 
need to collect better cohort information. Specifically, if 
a charter school has a significant attrition rate, how are 
graduation rates determined?

• Another key discussion point was the need to collect 
suspension rates.

• The members expressed a need to disaggregate data on 
for profit and not-for-profit charter schools.

Regents Item on High School Diploma

This discussion began with a presentation by HFM 
BOCES on how they have revised their special education 
program for students with special needs. 
In many respects, their program turned the 
traditional model upside down and inside 
out. Their success rates are impressive 
with an 88 percent graduation rate for 
many of their cohorts. Scan the QR code for 
more information.

The second segment of the discussion 
focused on a preliminary look at what a 
Regents diploma could include to support 
students in workplaces of the future. For an 
overview of current diploma options, scan 
the QR code.

A reflection on this topic included a discussion on the 
genesis of special education. When federal law con-
structed the current frame for special education, it was 
really a system overlaid on top of general education. The 

question raised was how 
would this system look if 
we redesigned it from the 
top to bottom?

Students Displaced by Hurricanes

This item focused on what 
SED is doing to support 
the arrival of students 
from areas struck by 
the most recent natural 
disasters. SED issued 
guidance 
which can 
be found by 
scanning 
the QR 
code.

In essence, displaced stu-
dents are covered under 
the McKinney Vento Act, 
which addresses and iden-
tifies students as “home-
less.” McKinney Vento 
protects unaccompanied 
youth, not in the physical 
custody of their parents. 
Students can enroll imme-
diately and are provided 
food and services upon 
arrival to the district. SED 
staff members have been 
in contact with education 
officials in Puerto Rico to 
ensure that NYS is being 
responsive to students hit 
by the recent hurricane.

Establishment of a Pathway for 
High School Equivalence Diploma

The proposed regulations 
(anticipated for February 
implementation) would 
allow credit for Regents 
exams passed to go 
toward an HSE diploma, 
but only after the student 
has exited school. The 
intent of this proposal is 
to incentivize students 
to stay in school and to 
persist toward attaining 
a high school diploma. 
This proposal will come 
back to the 
Board in De-
cember for 
adoption. 
Scan the 
QR code to 
review the 
proposal.

State Aid Committee

The discussion was an 
initial look at what the 
Regents State Aid propos-
al would include. The four 
tenets on which the Board 
will build the state aid 

continued
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Our exhibits and sponsors provide a terrific way to learn about the latest education-related products and services – from evaluation resources and technology integration, to staff development and classroom tools.
SAANYS Annual Conference – Another SAANYS Success!

A+ EDUCATORS 
Kathy Elerick  |  (602) 906-6042 
kathy.elerick@4aplus.com | 4aplus.com

A+ Educators’ mission is to help build stronger k-12 schools by 
offering the highest quality and most effective education support 
services available today. We are dedicated to providing educators 
and schools nationwide with the most innovative professional 
development workshops and forward-facing classroom technolo-
gy solutions. 

 
ACHIEVE3000 
Paul Conklin  |  (917) 686-3819 
paul.conklin@achieve3000.com | achieve3000.com

As the leading literacy solution in today’s blended learning pro-
grams, Achieve3000 is committed to providing innovative solu-
tions that help every educator extend their reach – and empower 
every student to reach their dreams. Based on decades of scientific 
research, Achieve3000’s differentiated solutions for grades PreK-12 
and adult education reach all students at their individual reading 
levels to accelerate their learning, improve high-stakes test perfor-
mance, and prepare them for college and career success. 

 
ADVANC-ED 
Fiona Hinds  |  (888) 413-3669 
contactus@advanc-ed.org | advanc-ed.org

Advanc-ED is a non-profit, non-partisan organization that part-
ners with education entities to provide accreditation, certification 
and continuous improvement tools and services. AdvancED gives 
every institution – whatever its mission or model – resources to 
ensure that all learners realize their full potential.

AMPLIFY 
Andre Cepeda  |  (800) 823-1969 
acepeda@amplify.com  |  amplify.com

Amplify is reimagining the way teachers teach and students learn 
in K-12 education. Their products and services lead the way in 
data-driven instruction and set the standard for next-generation 
digital curriculum and assessment. With headquarters in Brook-
lyn, New York, Amplify is led by digital education experts and has 
provided innovative technology to the K-12 market for more than 
a decade. As a pioneer of mobile assessments and instructional 
analytics, they have supported more than 200,000 educators and 3 
million students in all 50 states as they begin their digital transition.

ANDERSON CENTER FOR AUTISM 
Tracy Schober  |  (845) 889-9534 
tschober@andersoncares.org | andersoncenterforautism.org

ACA’s core philosophy is that all people deserve to live a life of 
quality. At Anderson we optimize the quality of life for individu-
als with Autism with services rooted in the principles of Applied 
Behavior Analysis (ABA).

APEX LEARNING 
Linda Morehouse  |  (267) 495-7763 
Linda.Morehouse@apexlearning.com 
Ron Brown | Ron.Brown@apexlearning.com | apexlearning.com

APEX Learning is the leading digital curriculum used by edu-
cators for keeping students on-track and getting at-risk students 
back on track for graduation by driving the highest student 
achievement, resulting in students who are ready for college, 
work, and life. 

APPLE, INC. 
Jeff Lane  |  (917) 721-9525 
jefflane@apple.com | apple.com/education

Apple is deeply committed to education. From the beginning, 
we’ve believed that some of the most powerful opportunities for 
technology are in the hands of educators and learners. We make 
products and programs designed to empower individuals no 
matter how they learn or what they love to do. We’re dedicated to 
helping schools make the most of our products to expand what’s 
possible for learning, create new opportunities for teaching, and 
establish a dynamic environment that supports them. 

ASVAB Career Exploration 
Faith Durden  |  (716) 868-7997 
faith.e.durden.civ@mail.mil | asvabprogram.com

The ASVAB Career Exploration Program is a free career plan-
ning and exploration program that combines a multiple aptitude 
assessment with an interest inventory along with a wide range of 
career exploration tools.

 

AVIGILON USA CORPORATION 
Randy Welch  |  (603) 738-2862 
randy.welch@avigilon.com | avigilon.com

Founded in 2004, Avigilon™ provides trusted security solutions to 
the global market. Avigilon designs, develops, and manufactures 
video analytics, network video management software and hard-
ware, surveillance cameras and access control solutions.

AXA  
Steven D’Eredita  |  (315) 247-4540 
Steven.Deredita@axa.us.com 
axa.com/myretirementgoal 

For over 154 years, AXA has been a leader in the financial services 
industry, offering clients an array of retirement products and 
services to help meet their needs, as well as to assist them through 
changing life situations. 

B&H B2B PHOTO VIDEO PRO AUDIO 
(212) 239-7500 ext. 7742 
NY@BandH.com | BandH.com/nipanow

B&H B2B is the source for all your creative technology needs 
– photo, video, pro audio, computers, A/V presentation, surveil-
lance and many other products all on contract pricing. Your ded-
icated account team supported by a team of non-commissioned 
experts is ready to assist you.

BT BOCES CLEARTRACK 200 & RTI EDGE 
Carrie Machalek 
(607) 757-2887 | cmachale@btboces.org 
cleartrack.com | rtiedge.com

ClearTrack 200 Special Education Management and RTI Edge 
Intervention Management are web-based applications developed 
by Broome-Tioga BOCES. Our products are very cost effective, 
powerful, yet easy to use. Both systems are used by hundreds of 
school districts across NYS. 

CASTLE LEARNING 
Scott Fischer  |  (800) 345-7606 ext. 107 
sfischer@castlelearning.com | castlelearning.com

Castle Learning Online is an Internet-based review, testing and 
assessment tool which supports classroom instruction. The site 
provides a K-12 common core aligned question database in 
math, English, plus science, social studies, Spanish and French. 
The resource can also be used by elective teachers. All users can 
access their account from school and/or home with any internet 
connected device.  Approximately 70 percent of the public school 
districts in New York State make Castle Learning available to their 
teachers, students, parents and administrators. 

CDW-G 
Christopher Andreu  |  (315) 692-8111 
candreu@cdwg.com | CDWG.com

CDW-G is a leading provider of integrated information technolo-
gy solutions for business, government, education, and healthcare.

CHAMPIONS 
Andy Schofer  |  (516) 776-8046 
aschofer@kc-education.com 
discoverchampions.com

Champions is your partner in creating year-round learning en-
vironments that inspire curiosity in school-age children. We are 
partners with over 470 schools in over 18 states impacting the lives 
of more than 19,000 students.

CTE Technical Assistance Ctr. of NY 
Gretchen Schwalbach  |  (518) 723-2137 
gretchen@spnet.us | nyctecenter.org

Providing support to Career and Technical Education (CTE) 
educators across New York State in the areas of data collection, 
academic integration with CTE, CTE program approval, CTE best 
practices, expanding CTE programs and student leadership partic-
ipation, and building relationships to strengthen CTE. 

CURRICULUM ASSOCIATES 
Don Masters  |  (800) 225-0248 
dmasters@cainc.com | curriculumassociates.com

Curriculum Associates publishes research-based, affordable 
programs to help make classrooms better places for students and 
teachers. Our newest programs – i-Ready Diagnostic & Instruction 
and Ready New York CCLS – are widely used throughout New 
York to help grow student achievement.

eDOCTRINA 
Robert Merii  |  (716) 931-9110 
rmerii@edoctrina.org | edoctrina.org 

Are you interested in saving your staff time and your district 
money? Check out a NY-based program designed by educators, 
for educators! eDoctrina’s mission is to help all students succeed 
by making it easier to implement best teaching practices.

EDUCATIONAL VISTAS, INC. 
Scott B. Crowder  |  (518) 344-7022 
scrowder@edvistas.com | edvistas.com 

The NYS leader in integrated web-based educational manage-
ment systems, EVI currently provides hundreds of districts with 

powerful products and services. In areas such as APPR, VADIR, DASA, AIS/
RTI, Assessment/Data, ZIS, and Curriculum Management (CD), EdVistas’ 
software solutions help schools meet mandates and realize data-driven deci-
sion making!

eSCHOOL DATA, LLC 
Brian Hussey, Jr.  |  (516) 647-2451 
bhussey@eschooldata.com | eschooldata.com 

The eSchooData family of products provide a singular source of critical 
student data, which is presented in meaningful ways to help drive instruction 
and policy. Our SIS, portal and customizable dashboard solutions is advanc-
ing utilization of district data.

FOLLETT 
Lindsey Pearson  |  (888) 511-5114 
frm@corpcom-events.com | follettlearning.com

Follett provides educationally relevant content, integrated educational tech-
nology solutions, and value-added services to PreK-12 schools and districts in 
the United States and around the world.

GALE, A CENGAGE COMPANY 
David Brooks  |  (331) 234-4213 
david.brooks@cengage.com | gale.com

Gale, a Cengage Company provides libraries with original and curated con-
tent, as well as modern research tools crucial in connecting libraries to learn-
ing and learners to libraries. Our solutions empower discovery and insight 
around the world for over 60 years.

HOUGHTON MIFFLIN HARCOURT 
Angela Gitto  |  (800) 225-5425 
k12inquiries@hmhco.com | hmhco.com

As a leading provider of preK-12 education content, services, and cut-
ting-edge technology solutions, Houghton Mifflin Harcourt™ enables learn-
ing in a changing landscape. Learn more at hmhco.com.

HUNGER SOLUTIONS NEW YORK 
Jessica Pino-Goodspeed  |  (518) 741-0917 
jessica.pinogoodspeed@hungersolutionsny.org HungerSolutionsNY.org

Hunger Solutions New York promotes hunger awareness, participation in 
federally-funded nutrition assistance programs for all who are eligible, and 
public policies that contribute to ending hunger. We also raise awareness of 
the health, economic and educational benefits of anti-hunger programs.

JP ASSOCIATES 
Douglas Blancero  |  (845) 835-8090 
dblancero@jponline.com | jponline.com

JP Associates, with 25 years of experience, works with your school (K-12) to 
develop customized professional development that addresses your specific 
needs. Our school improvement specialists provide support in the areas of 
instruction, leadership, APPR, Common Core, and capacity building.

LEGALONE NEW YORK 
David Nash  |  (888) 315-9606  
legalonenewyork.org

SAANYS offers online courses and in-person trainings on critical school law 
issues through Legal One New York. In-person and online training on various 
aspects of special education law, DASA, and other complex school law issues.

 

LEGO EDUCATION 
Jerry O’Malley  |  (518) 430-7730 
gerald.omalley@lego.com | legoeducation.com

LEGO® Education combines the unique excitement of LEGO bricks with 
hands-on classroom solutions for science, technology, engineering, math, and 
literacy. Learn how our products can bring innovation to your classroom. 

LEXIKEET LEARNING & LANGUAGE SERVICES 
Becky Edvalson  |  (518) 250-2229 
becky@lexikeet.com | translate.lexikeet.com | lexikeet.com

Lexikeet offers technology to bridge language barriers including: on-demand 
video interpreting, online document translation portal, multilingual intake 
apps, and online language learning. Lexikeet is a New York State business 
that is dedicated to facilitating communication with ELLs and their families. 
For more information, visit our websites. translate.lexikeet.com and lexikeet.com. 

LIFETOUCH 
Belinda Waldron  |  (518) 767-9947 
bwaldron@lifetouch.com | lifetouch.com

Offering the largest portfolio of products for schools such as ImageStream® 
CD, allowing ease of adding student images to your administrative software 
system, bar-coded ID cards, Principalm+ allowing image and data mobility. 
Ask about our full assortment of products and partnerships. Official photog-
rapher of SAANYS’ annual conference. 
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Our exhibits and sponsors provide a terrific way to learn about the latest education-related products and services – from evaluation resources and technology integration, to staff development and classroom tools.
SAANYS Annual Conference – Another SAANYS Success!
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eSCHOOL DATA, LLC 
Brian Hussey, Jr.  |  (516) 647-2451 
bhussey@eschooldata.com | eschooldata.com 
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FOLLETT 
Lindsey Pearson  |  (888) 511-5114 
frm@corpcom-events.com | follettlearning.com

Follett provides educationally relevant content, integrated educational tech-
nology solutions, and value-added services to PreK-12 schools and districts in 
the United States and around the world.

GALE, A CENGAGE COMPANY 
David Brooks  |  (331) 234-4213 
david.brooks@cengage.com | gale.com

Gale, a Cengage Company provides libraries with original and curated con-
tent, as well as modern research tools crucial in connecting libraries to learn-
ing and learners to libraries. Our solutions empower discovery and insight 
around the world for over 60 years.

HOUGHTON MIFFLIN HARCOURT 
Angela Gitto  |  (800) 225-5425 
k12inquiries@hmhco.com | hmhco.com

As a leading provider of preK-12 education content, services, and cut-
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ing in a changing landscape. Learn more at hmhco.com.
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MCGRAW-HILL EDUCATION 
LaVonne Patane  |  (585) 441-4192 
Lavonne.patane@mheducation.com  
Mheducation.com/prek-12

McGraw-Hill Education is a learning science company. We help 
educators and students drive results by delivering technology 
that harnesses an understanding of how the mind works to 
make each learning moment more engaging, efficient and effec-
tive. We bring a unique combination of high-quality content and 
personalized technology that’s been proven effective – woven 
together with an understanding of the science of learning.

MEASUREMENT INCORPORATED 
Thomas Kelsh  |  (518) 427-9840 ext. 206 
tkelsh@measinc.com | mi-schoolservices.com

Measurement Incorporated’s Program Evaluation and School 
Improvement Services Division designs and conducts rigorous 
formative and summative evaluation studies of all NCLB initia-
tives. Our highly-skilled professional development staff offers 
training in instructional strategies, leadership development, RTI, 
and bullying prevention.  

MyON READER  
Bob Bone  |  (315) 440-5412 
Rbone@myon.com | myon.com

myOn is a complete literacy solution that reinvents the ways in 
which students and teachers interact with text. myOn pro-
vides anytime, anywhere access to a library of more than 7,000 
enhanced digital books with multi-media supports, real time 
reporting and assessments, and embedded close reading tools.

MIND RESEARCH INSTITUTE 
Carolee DeRollo Whalen  |  (315) 935-3719 
cwhalen@mindresearch.org | stmath.com  
mindresearch.org

MIND RESEARCH INSTITUTE is a neuroscience and education 
social impact organization. ST MATH introduces concepts “visu-
ally,” free of language and symbols until concepts are mastered. 
Once mastery occurs, symbols are introduced through rigorous 
learning and creative problem solving.

NEW YORK STATE ATHLETIC TRAINERS’ ASSOCIATION 
David Byrnes  |  (914) 760-1428 
gonysata2.org

The mission of the New York State Athletic Trainers’ Association 
shall be to advance, encourage, and improve the profession of 
athletic training by developing the common interests of its mem-
bership for the purpose of enhancing the quality of health care 
for the physically active in New York State.

NYSCATE 
Amy Perry-DelCorvo | (518) 786-3981 
aperry@nyscate.org | nyscate.org

NYSCATE is an organization of dedicated technology-using 
educators, committed to transforming teaching and learning in 
order to provide children with an education that prepares them 
to live satisfying and productive lives. 

RALLY! EDUCATION 
Kim Anthony | (516) 671-9300 
kim@rallyeducation.com | rallyeducation.com

Rally! Education® provides the very best print and online ma-
terials written specifically for the New York State P-12 English 
Language Arts and Mathematics Learning Standards, from 
ongoing formative assessments, to integrated reading and math 
instruction, to NY Rehearsal®! 

RENAISSANCE 
Angela Knoll | (866) 559-6572 
angela.knoll@renaissance.com | renaissance.com

Renaissance is the leader in K-12 learning analytics – enabling 
teachers, curriculum creators, and educators to drive phenom-
enal student growth. Renaissance’s solutions help educators 
analyze, customize, and plan personalized learning paths for 
students, allowing time for what matters – creating energizing 
learning experiences in the classroom. Founded by parents, up-
held by educators, and enriched by data scientists, Renaissance 
knows learning is a continual journey – from year to year, and 
for a lifetime.  For more information, visit www.renaissance.com.

REYNELL EDUCATIONAL RESOURCES 
Susan Reynell  |  (800) 388-3409 
sreynell@reynell.net | heinemann.net

Representative for Heinemann, known for outstanding curric-
ulum products researched and developed by Fountas & Pinnell 
(Leveled Literacy Intervention and Benchemark Assessment 
Systems) and Lucy Calkins (Units of Study in Opinion, Informa-
tion, and Narrative Writing) as well as professional books from 
notable authors. 

RIGHT REASON TECHNOLOGIES 
Vincent Arezzi  |  (877) 778-8277 
VArezzi@rightreasontech.com 
rightreasontech.com

With our collaborative approach to education improvement, Right 
Reason Technologies is transforming the education landscape. 
Our student success platform, RightPath™  provides an avenue to 
incorporate the very best web-based education services into your 
classrooms.

SCHOOL DATEBOOKS 
Brendan Murphy  |  (800) 705-7526 
brendan@schooldatebooks.com 
schooldatebooks.com

School Datebooks serves schools with fully customized date-
books. From PolyFusion covers to the events listed on the day, our 
standard custom appearances are unmatched. Find out today why 
we’re ‘Simply the Best!’  

schooltool/ 
MINDEX TECHNOLOGIES, INC. 
Melissa Judd  |  (585) 424-3590 
melissa@mindex.com | schooltool.com

Schooltool is the only student management system exclusively 
designed for NYS. All NYSED requirements are built in. Adminis-
trators, teachers, parents, and students can easily access data with 
the mobile app and trend data with our dashboard suite.

SMART TECHNOLOGIES 
Kathy Glenn  |  (403) 407-4044 
kathyglenn@smarttech.com | smarttech.com

SMART is changing the way knowledge is shared. Our software 
and hardware solutions empower everyone – from primary school 
learners to Fortune 500 companies – to come together to explore 
and expand on ideas, bringing them to life without geographical 
or technical limitations.

SOLAR LIBERTY 
Rob Gauchat | (716) 634-3780 
rgauchat@solarliberty.com | solarliberty.com

Founded in 2003, Solar Liberty has installed over 2,000 solar ar-
rays across New York State. Both NYSERDA and the Department 
of Energy awarded Solar Liberty with the “Outstanding Achieve-
ment Award” for being the largest Solar electric installer in New 
York State. Whether it’s a 3kW residential installation, the Liberty 
Central School installations, or a 10.6MW utility-scale project, our 
experience continues to grow and sets us apart. We appreciate the 
opportunity to earn your business. Call us at 866.80RENEW or 
visit us at solarliberty.com. 

SMP 
Patricia Bascomb  |  (585) 475-0670 
pb@smp-corp.com | smp-corp.com

SMP, delivering strategic IT with integrity for 20 years. Guaran-
teed! SMP, a recognized “Rochester Top Workforce,” with local 
offices in New York and New England. We provide value-based 
IT solutions around security and collaboration, infrastructure, 
end-user computing, and mobility, as well as deliver managed and 
professional services. To learn more visit smp-corp.com. 

SPRINT CORPORATION 
Natalya Kasha  |  (585) 370-0883 
natalya.kasha@sprint.com | sprint.com

Enjoy savings for your personal wireless needs with Sprint! Click 
sprint.com/storelocator to find a store near you. Ask Sprint about 
the referral program, $650 buyout and unlimited freedom plans!

STEMSCOPES 
Jawan Williams  |  (281) 833-4535 
marissa@acceleratelearning.com | stemscopes.com

STEMscopes New York was built on a digital platform, enhanced 
by print, and brought to life in hands-on kits. STEMscopes New 
York is an all-in-one STEM solution for the NGSS. 

THE BREAKTHROUGH COACH 
Jill Pancoast  |  (904) 280-3052 
jpancoast@the-breakthrough-coach.com 
the-breakthrough-coach.com

The Breakthrough Coach is an educational training and coaching 
firm that supports school administrators to be transformational 
leaders who achieve student success in a sensible workweek. With 
a track record of reducting administrators’ workloads by 20 hours 
per week and multiplying their time in classrooms by 500 percent, 
The Breakthrough Coach is profound – the answer to how to in-
crease student achievement and have a healthy personal life.

continued on page 8
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Learn more about the NYS Superintendent Development Program 

oswego.edu/extended-learning

Apply today for New York’s 
yearlong leadership program for 
those interested in becoming a 
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Provided through the efforts of:

Greater Southern Tier BOCES [LEA] and 
The State University of New The State University of New York at Oswego

trative leave. Typically, a 
school district will place 
the employee on unpaid 
leave and conduct the 
hearing within that thirty 
day timeframe. While the 
employee is entitled to a 

hearing, the district and/
or BOCES may choose 
anyone to be the hearing 
officer. Both sides will 
have the opportunity to 
present their case through 
witnesses and exhibits.  
Once the hearing is con-
cluded, the opinion is only 
advisory and the district 
and/or BOCES may ignore 
the decision and proceed 
as they wish. While an 
employee may appeal 
via an action in New York 
State Supreme Court, they 
will remain unemployed 
during this appeal time.  

Certificated probationary 
employees fall under the 
protection of section 3031 
of the Education Law. Like 
Civil Service employees, 
they must answer ques-
tions, except in instances 
of criminal liability, or else 
face possible insubordina-
tion charges. Pursuant to 
the statute, if an employee 
is going to be either ter-
minated or denied tenure 
during their probationary 
term, the district and/or 
BOCES must put them on 
notice prior. The statute 
provides for thirty days 
notice prior to the Board 
of Education meeting 
where the superintendent 

The Role of the Unit President and 
the Responsibilities Regarding 
Disciplinary Matters

6   NoVember 2017

continued from page 1

Advertisement

at 5:00 pm, the argument 
about reasonable notice 
will be weak.

Next, you will need to 
determine whether the 
employee is a civil service 
employee, a certificated 
probationary employee, 
or a certificated tenured 
employee. Each of these 
comes with different due 
process protections and 
procedures that must be 
followed according to 
statute. The member in 
question may not know 
what their rights are 
according to the statute 
and you may need to 
explain to them what 
their rights are. Then 
you will need to assist 
them in protecting those 
rights until the SAANYS 
legal team steps in. The 
SAANYS legal team is 
accessible seven days per 
week, however, sometimes 
there is no time to contact 
us prior to a situation.  

If you are contacted by a 
member or the district/ 
BOCES, and notified of 
a mandatory meeting 
whereby the member may 

have unit representation, 
there are several initial 
steps you should take: If 
you have the time, you 
should ask the member 
what they think the meet-
ing is about and gather 
any details they can give 
you surrounding the sit-
uation. Then, you should 
counsel them on the 
importance of not speak-
ing to anyone about this 
matter. The importance of  
remaining silent is critical 
at this point. If you have 
time, you should contact 
someone from the SAANYS 
legal team immediately.  
If you are called to the 
meeting and had no prior 
knowledge or opportunity 
to meet with the mem-
ber, ask that the meeting 
be adjourned briefly so 
that you may talk to the 
member. If you are denied 
the opportunity to do this, 
then the instruction will 
vary depending on their 
employment status, as 
indicated in this article. 
If they are in a category 
that must answer ques-
tions, they should keep 
their answers as vanilla as 

possible.  

No employee is required 
to answer questions in 
a  matter that involves 
criminal activity.  In that 
situation the employee 
may plead the 
Fifth Amendment, 
and in our opin-
ion, should.  You 
and the member 
should be doing 
more listening 
and note taking 
during this meet-
ing than talking. 
The purpose of 
this tactic is to get 
a feel for the direction the 
district/ BOCES is headed 
with the issue(s). Will this 
be a counseling memo or 
a warning, or will they be 
placing the employee on 
leave pending charges? It 
is also critical to contact 
the SAANYS legal team as 
soon as is possible. At this 
point the legal team will 
be assisting you through-
out the remainder of the 
process.  

With the exception of 
potential criminal liability, 
Civil Service employees 
have no rights to refuse to 
answer questions. Should 
a Civil Service employee 
be brought in for a meet-
ing with the employer and 
he/she refuses to answer, 
the result may be an 
insubordination charge. 
Civil Service employees 
fall under the protection 
of Article 75 of the Civil 
Service Law. Pursuant to 
this statute, employees 
are entitled to a hearing.  
An employee may be 
placed on leave without 
pay for up to thirty days.  
If the matter is not re-
solved in thirty days, then 
the member must either 
be put back to work or 
placed on paid adminis-

No employee is required to 
answer questions in a matter 
that involves criminal activity.  
In that situation the employee 
may plead the Fifth Amend-
ment, and in our opinion, 
should. 

will be recommending 
either termination or 
denial of tenure to the 
Board of Education. This 
is commonly referred 
to as a 3031 letter. The 
employee then has no 

later than twenty 
one days prior to 
the meeting to re-
quest, in writing, 
the reasons for 
denial or termina-
tion.  The district 
and/or BOCES 
then has no later 
than seven days 
after the written 
request is made 

to provide those reasons. 
The employee may then 
represent their position 
to the Board of Education 
no later than seven days 
prior to the Board of Edu-
cation meeting where the 
issue will be decided.  If 
the Board of Education de-
cides to terminate or deny 
tenure, then the employee 
will receive notice of the 
decision and will be given 
thirty days from the date 
of decision to remain on 
the payroll and will con-
tinue to receive benefits if 
applicable. It is important 
to note that a Board of Ed-
ucation cannot grant ten-
ure if the superintendent 
does not make a recom-
mendation. However they 
can vote to deny tenure 
even if the superintendent 
does make the recom-
mendation. If you are 
contacted by a member 
who receives such a letter 
or if you are notified by 
the district and/or BOCES 
that they will be denying 
tenure, you may need to 
explain these rights to the 
employee. Then contact 
the SAANYS legal team 
immediately as there are 
very tight time limits that 
must be adhered to. 

Tenure certificated em-
ployees are provided with 
due process rights under 
section 3020-a of the Ed-
ucation Law. In addition, 
they are provided with 
the right to remain silent 
during an interrogation. 
The district and/or BOCES 
may not use this silence 
against them during any 
future proceedings. If 
you are approached by a 
tenured employee, who 
has been called to the su-
perintendent’s office, and 
told to bring union rep-
resentation, you should 
follow the same procedure 
as that of the civil service 
employee with one excep-
tion. Attend the meeting 
and listen to everything 
they have to say. Again, 
attempt to get a clear 
picture of what direction 
the district and/or BOCES 
will be headed with regard 
to the issue. However, 
instruct the member to 
decline to comment until 
they have spoken with 
counsel. Make an appoint-
ment to meet again and 
contact the SAANYS legal 
team immediately. n 

Legal Briefs
A Message from the SAANYS Legal Department

Wendy DeForge 
SAANYS Counsel 
wdeforge@saanys.org

The SAANYS Legal Department - Working Tirelessly for Members Statewide

Region 2

Region 4

Region 5

Region 6

Region 7

Region 10

Region 12

Region 11

Below are just a few highlights of our many current and pending cases.

SAANYS assisted a member with a rebuttal to a counseling 
memorandum.

SAANYS settled a BOCES administrators unit’s protracted 
contract negotiations at the third mediation session.

SAANYS attended a BOCES investigation regarding special 
education summer school teacher assignments of non 
certificated teachers.

SAANYS prepared a grievance and improper practice relat-
ed to a district that changed how members accounted for 
use of paid personal and sick leave.

SAANYS negotiated an Agreeable Separation Agreement in 
lieu of a member being charged formally under 3020-a of 
the Education Law.

SAANYS is working with a unit to finalize an Improper 
Practice Charge and certification issue.

SAANYS represented a member on a disciplinary matter.

novemberLegal Highlights

SAANYS attended a supreme court hearing regarding issu-
ance of subpoenas for an upcoming PERB hearing.

Region 8
SAANYS counseled a member regarding indication from 
the district that tenure will not be granted in December 
for performance reasons, negotiated a JUUL agreement al-
lowing the member to remain until June 30, with a positive 
reference from the district.

Region 9
SAANYS filed an MOA for member taking leave of absence 
to try a new position.
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During normal 
business hours, 

call 518-782-0600 
to speak with a 

SAANYS attorney.
After Hours Pager: 

1-800-978-6055 
Be sure to include your area code 

when leaving your number.

Contact a 
SAANYS 
Attorney

CALENDAR
2017

November

December

Dec 1 Beginning of the 
Montgomery Bus Boycott

Dec 1 World AIDS Day

Dec 7 Pearl Harbor Day

Dec 10 Emily Dickinson’s 
Birthday

Dec 10 Human Rights 
Day

Dec 12-20 Hanukkah

Dec 15 Bill of Rights Day

Dec 16 Boston Tea Party 
Anniversary

Dec 17 Anniversary of 
Wright Brothers’ Flight

Dec 21 First Day of 
Winter

Dec 25 Christmas

Dec 25 Clara Barton’s 
Birthday

Dec 26-Jan 1 Kwanzaa

Dec 29 Wounded Knee 
Massacre Anniversary

National Native American 
Heritage Month

Nov 11 Veterans Day

Nov 12 Elizabeth Cady 
Stanton’s Birthday

Nov 13-17 American 
Education Week

Nov 15 Education Support 
Professionals Day

Nov 16 National Parental 
Involvement Day

Nov 17 Substitute 
Educators Day

Nov 19-25 National 
Family Week

Nov 19 Gettysburg 
Address Anniversary

Nov 23 Thanksgiving Day

Nov 30 Mark Twain’s 
Birthday

Learning from and 
sharing with one 
another is the best 
possible way to grow 
professionally.

SAANYS is fortunate 
to have a wide range 
of practitioners with 
proven expertise 
and experience 
to support your 
professional 
development needs. 
Let SAANYS help you 
plan everything from 
an administrative 
team meeting during 
the school day, to 
an after-school or 
full-day workshop, 
to an administrative 
retreat or 
superintendent’s 
conference day for 
you or your teachers. 
These are all options 
that can take shape 
with SAANYS PD 
Your Way.

Visit https://saanys.org/
professional-learning/
pd-on-demand/ for more 
information.

continued from page 1

SAANYS Professional 
Development Update

For information on any 
SAANYS professional 
development event, 
contact Karen Bronson at 
KBronson@saanys.org.

secure facilities and two non-
secure facilities, with leadership 
roles ranging from educational 
supervisors, directors, 
coordinators, and vocational 
specialists. 

I must say that when Tim Bro-
mirski, director of the Bureau of 
Education and Transition Services 
(BETS) first reached out to me 
about a professional series, it was 
difficult to envision the content 
that would be most meaningful to 
a group with such a different set 
of challenges and a delivery sys-

tem that would work for small clusters of leaders spread 
far apart all across the state. The overarching goal of the 
series was to meet the request of this group of educators 
for professional learning that worked for them.

Now, we are proud to say that the OCFS ProSeries is well 
on its way after a successful kick off with the entire group 
of thirty or so leaders in Rensselaer in late September.   
Although there is no question that OCFS leaders and 
teachers face unique challenges (here’s one: “How do you 
motivate a student who is looking at life in prison?”) there 
are also many questions and challenges that face the rest 
of us who live in more traditional educational settings:  
“How do we form professional learning networks so we 
don’t feel so isolated from our colleagues?”  “How can we 
differentiate learning for students with widely divergent 
skills and abilities?” “How can I be an effective and 
supportive coach to my teachers?”  

Working from the feedback and topic interest survey from 
the kickoff session, Tim and I are now developing next 
steps that will weave into an ongoing professional series 
over the coming school year. In addition to face-to-face 
sessions, which are only possible at certain times during 

Districts could choose to use this to satisfy first
year mentoring requirements for administrators
holding an initial SBL certificate.

Why group coaching?
Unlike individual mentoring, a Professional Growth Circle
(PGC) has the benefit of the experience and support of
colleagues in addition to that of the facilitator mentor coach.
Sharing successes and problems of practice with colleagues
from other districts and experiences provides both the
guidance of the facilitator and the benefit of the group
members who act as success partners to provide feedback,
support, and encouragement to one another. The Circle goal
is for each member to build his or her leadership capacity by
identifying strengths and delving into concrete, day-to-day
challenges that arise in the work setting. Skillful group mentor
coaching taps into the combined talent and expertise of each
individual for the benefit of all.

ALL Professional Growth Circle mentors are school
leaders with extensive experiencewho have been
trained using the Karla Reiss Leadership Coaching
for Educators, as a framework and are certified by
SAANYS.

- PGC will run over the course of the 2017-18 school
year.
- Groups need a minimum of four and a maximum of six
attendees to form. Trained mentors are available in every
region of New York State.
- Cost: The cost to join a circle per attendee is $1,500 for
a SAANYS member and $1,800 for a non-member.
- Additional discount is available if 4 or more participants
sign-up from one district.

For more information,
contact
Karen Bronson:
518-782-0600
kbronson@saanys.org
saanys.org

For more information, contact Karen Bronson
at 518-782-0600 or kbronson@saanys.org.

learn more at saanys.org

the year when the group comes together in the Capital 
District, other hybrid options like book studies, ZOOM 
groups, and cluster groups in different regions of the state 
are all being explored. I feel very fortunate to be working 
with such a dedicated and highly skilled group of school 
leaders who face challenges every day that many of us 
can find hard to imagine.

In other PD news:

• Professional Growth Circles (Mentoring Groups for 
School Leaders) can form at any time! We have trained 
members around the state. Contact me for info!

• If you are a Classified or Essential Service Leader, there 
is still time to get in on the Lunch and Learn Webinar 
Series hosted by Jeff Olefson through May.

• Downstate leaders might want to attend the SAANYS/
LegalOneNY workshop entitled “Addressing 
Transgender Student Rights” to be held in Plainview on 
November 17. 

• Check out Cultivating Excellence and Equity:  A 
Diversity Symposium of Thought Leaders to be held in 
Saratoga Springs on December 7/8. 

• Stay posted for details on an event to be held in the 
Rochester area in March: Approaches to Growing 
Student Mental Health Needs. 

As always, stay tuned and check saanys.org for details! n

Office of Children and Family Services (OCFS) Leaders 
meet in Rensselaer Sept 27 to kick off SAANYS OCFS 
PRO SERIES for professional learning aligned with the 
unique needs and challenges they face.
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Classified and Essential Service Leaders 
The PD You’ve Been Asking For

These programs are for 

you, designed to give you 
practical strategies to deal 

with the unique challenges 

and situations you face every 

day in your roles as directors, 
supervisors, managers, and 
other management positions.

Lunch & Learn 

12 noon - 1:00 pm

Cost: The first session 
(October 3) is FREE! 
Cost for the remaining 
six sessions is $150 for 
SAANYS members and 
$200 for non-members. 

Strategies for Difficult Conversations 
with Employees
October 24, 2017
Building a Winning Team
November 14, 2017
Effective Management
January 9, 2018
Creating a Positive Image of your 
Department for All District 
Stakeholders
February 6, 2018
Running More Effective Meetings
March 6, 2018
Technology Tips for the Essential 
Services Leader
April 10, 2018
Time Management and Effective 
Delegation Strategies
May 8, 2018

1. Panel: Common Issues  
 and Proposed Solutions 
 for Civil Service and 
 Essential Services 
 Administrators
 Presented by Association of  
 Supervisors and 
 Administrators of Rochester

2. Data Driven Decision 
 Making: A Total Quality 
 Leadership Approach for 
 Transportation, Facility, 
 and School Nurse Leaders
 Presented by Al Karam,   
 Shenendehowa Director 
 of Transportation

ONLINE WEBINAR SERIES

REGISTER ONLINE – SAANYS.ORG

OFFICIAL                            

PROVIDER 
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SAANYS mem-
bers and $200 for 
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Find regional events throughout 
the year at saanys.org/events.Search Your Sitesaanys.org



 
A message from a 
SAANYS corporate 

sponsor

Renaissance® is the leader 
in K-12 learning analyt-
ics—enabling teachers, 
curriculum creators, and 
educators to drive phe-
nomenal student growth. 
Renaissance’s solutions 
help educators analyze, 
customize, and plan per-
sonalized learning paths 
for students, allowing time 
for what matters—cre-
ating energizing learning 
experiences in the class-
room. Founded by parents, 
upheld by educators, and 
enriched by data scien-
tists, Renaissance knows 
learning is a continual 
journey—from year to 
year and for a lifetime. Our 
data-driven, personalized 
solutions are currently 
used in over one-third of 
U.S. schools and more than 
60 countries around the 
world. 

For more information, visit 
www.renaissance.com.

Contact: Chris Rudderow, 
chris.rudderow@renais-
sance.com, 715-424-3636 
x4540.  n

Have questions? Need assistance?  
 

Use the “Ask SAANYS” button at saanys.org.

To go along with his 
legacy of being “Mr. 
Lynbrook,” there is now a 
new way to describe the 
late Dr. Santo Barbarino 
— hall of famer.

Barbarino, who once 
served as the athletic 
director, principal, and su-
perintendent for Lynbrook 
CSD, was posthumously 
inducted into the Nassau 
County HS Athletics Hall of 
Fame in a special ceremo-
ny on September 27 at the 
Crest Hollow Country Club 
in Woodbury.

Barbarino, a longtime 
SAANYS member, became 
the superintendent for 
Lynbrook in 2008 and 
held the position until his 
sudden death in 2012 at 
age 67. n

Dr. Santo 
Barbarino 
Posthumously 
Inducted 
into County 
Athletics Hall 
of FameAdvertisement

8   NoVember 2017
 

District  

Shoutout!

Advertisement

Advertisement

Annual Conference Exhibitors

THE READING SOLUTION 
Elliott Reinert  |  (781) 259-1803 
Elliott@theReadingSolution.com theReadingSolution.com

The Reading Solution Experience represents the highest quality 
of blended teacher training and reading content and reading 
software available today.  Research – peer review – published and 
outcome proven effective in enhancing the reading ability of all of 
your students, pre-K through college. NY State representatives of 
Sound Reading Solutions and Reading Plus. 

TURNITIN 
Pam Marklow  |  (814) 528-1636 
pmarklow@turnitin.com 
go.turnitin.com/saanys

Turnitin is dedicated to helping New York students write more 
and write better as they prepare for college and career. Our 
standards-aligned solutions are grounded in academic research 
on effective feedback practices that support improved student 
writing achievement. 

UNITED STATES ARMY 
Jerald Hunter  |  (301) 677-3933 
Jerald.a.hunter.civ@mail.mil | goarmy.com 

The US Army has a strategic interest in improving student 
achievement and promoting STEM education and National Col-
lege Testing. By joining personnel and resources, the US Army and 
New York State School Districts can significantly impact students’ 
success, increase STEM awareness, college admissions, and career 
readiness. Find out about the free programs that can make a differ-
ence in your school district. 

WEST-ED 
Beth Heslowitz  |  (415) 615-3147 
bheslow@wested.org |wested.org/ny

WestEd is a nonprofit education research, development, and 
service organization. Since 2003, we have been working with NY 
teachers, administrators, and others to improve outcomes for all 
students. We offer professional development, consulting and tech-
nical assistance, and research/evaluation services.

ZANER-BLOSER 
Tracy DiDio  |  (518) 466-3491 
tracy.didio@zaner-bloser.com 
superkidsreading.com

Zaner-Bloser is an educational-solutions company that specializes 
in delivering explicit instruction and a solid academic foundation 
for Pre-K-8 students in reading and language arts. n

continued from page 6
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StaffTrac™ is the most comprehensive 
and efficient management system 
for teacher/principal evaluations and 
APPR compliance.

www.edvistas.com
888-999-2554

TM StaffTrac is a trademark of Educational Vistas, Inc.

October Meeting of the Board 
of Regents continued from page 3

requests are: Equity, Early Education, ESSA, 
and Efficiency. The initial proposal may be 
an ask of approximately $2 billion addition-
al aid for schools. Further information on 
this item can be found by scanning the QR 
code.

Standards and Curriculum Workgroup

This presentation provided an overview on what the Next 
Generation Assessment may look like now that the new 
ELA and math standards have been approved. Points 
from the discussion included the importance of teacher 
involvement in test question development and the com-
plexity of the work. The discussion focused 
on an overview of how tests are construct-
ed and the process that SED will employ. 
Further information on the topic can be 
found by scanning the QR code. n 


